SOUTH AFRICAN LOCAL
GOVERNMENT ASSOCIATION

SALGA

Inspiring service delivery

SALGA: MUNICIPAL ACCOUNTABILITY AND CONSEQUENCE FRAMEWORK DELIVERABLE 3 (VERSION 01)

Purpose
The purpose of this document is to:

1. Provide a guide on available options on which applicable consequences for the different type or class of transgressions and non-performance
apply.

2. Reflect attendant implications for failure to act by leadership at both political and administrative levels.

3. Promote a culture of accountable, professional and ethical public administration that places emphasis on good governance and effective
service delivery.

Following the approval by SALGA of the proposed format, structure, focus and content of the Municipal Accountability and Consequence
Framework, Version 01 of Deliverable 3 has been prepared. This version 01 of the Municipal Accountability and Consequence Framework
contains those statutory duties/activities that have clear linkages to specific accountability and consequence measures. The carrying out of these
duties/activities are allocated to various political office bearers, officials and institutions, as the case may be. Version 01 consists of a systematic
synopsis of these accountability and consequence-linked duties/activities that are found in the Local Government Municipal Structures Act 17 of
1998 (MSA), the Regulations issued in terms of the MSA, the Local Government: Municipal Systems Act 32 of 2000 and the Regulations issued
in terms of the MSySA.

Version 02 of Deliverable 3 will be finalised after receipt of the agreed one consolidated set of signed of written comments on Version 01, and
will also contain the accountability and consequence-linked duties/activities that are found in the Municipal Finance Management Act 56 of 2003,
the Municipal Fiscal Powers and Functions Act 12 of 2007, the Public Administration Management Act 11 of 2014 and the Public Audit Act 25 of
2004.



The table furthermore indicates the relevant accountability action(s)/consequence(s) in the event of non-compliance or lack of fulfilment of the
duty/activity concerned.



Self-evaluation key:

Y = Complied with

IP = In process of ensuring compliance

P = Partially complied with
N = Not complied with

Accountability

community

intervention, the
National

bl If no, accountability action action — Legislative
No | Duty/activity required Legislative source | self- re ,ire d Legislative source implemented? accountable source
evaluation qu Y. p : action required u
es/no
COUNCIL
The council is directly
accountable to the community,
provincial and national
executive
MEC may allocate any
functions and powers
necessary to restore or
. . . Municipal maintain basic services, to a The Provincial I
1 tCriounc_lI m_ust strive to _achlev_e Structures Act s local municipality which falls Municipal Structures Executive may Constitution
e objectives set out in section 19(1). C o ithin that distri icipali A 87 P incial | S 139 and s
152 of the Constitution (1), Constitution within t at. |§tr|ct municipa |ty cts e ect provincia 155(7)
s 152 or to the district municipality in intervention
whose area that local
municipality falls, as the case
may be
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
c . . In the event that
ouncil must exercise the the Provincial
mu_nlmpalltys executive and Municipal Systems L . - Executive does | Constitution
2 legislative authority a_nq use the Acts 4(2)(a), s The Provm_ma_l E_xecutlve_may Constitution s 139 and s not effect s 100 and s
resources of the municipality in 1(3)-(4). s 1’5 effect provincial intervention 155(7) provincial 155(7)
the best interests of the ’




No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

Executive may
intervene

Council must provide
democratic and accountable
government

Municipal Systems
Act s 4(2)(b)

The Provincial Executive may
effect provincial intervention

Constitution s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

Council must promote and
undertake development in the
municipality

Municipal Systems
Act s 4(2)(9)

The Provincial Executive may
effect provincial intervention

Constitution s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

Council must promote gender
equity in the exercise of the
municipality's executive and
legislative authority

Municipal Systems
Act s 4(2)(h)

The Provincial Executive may
effect provincial intervention

Constitution s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

Council must promote a safe
and healthy environment in the
municipality

Municipal Systems
Act s 4(2)(i)

The Provincial Executive may
effect provincial intervention

Constitution s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)




Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Yes/no action required
In the event that
the Provincial
Council must contribute to the Executive does
7 ?Jgg;enf:Ir\\/tZIrﬁglrﬁ:?:zr;t:Ert\ZZ in Municipal Systems The Provinpia] E'xecutive.may Constitution s 139 and s g?éﬁggf; S%ztlﬂjog
sections 24, 25, 26, 27 and 29 | Acts 4(2)() effect provincial intervention 155(7) intervention, the | 155(7)
of the Constitution National
Executive may
intervene
In the event that
the Provincial
Council must respect the rights ng::fz\é? does Constitution
8 of citizens and those of other Municipal Systems The Provincial Executive may Constitution s 139 and s provincial s100and s
pRtia;?sns protected by the Bill of | Acts 4(3) effect provincial intervention 155(7) intervention, the | 155(7)
National
Executive may
intervene
Council must give effect to the
provisions of the Constitution
and prioritise basic needs, Regularly review municipal The Provincial Constitution
9 promote development, and Municipal Systems services with a view to Municipal Systems Act Executive may s139and s
ensure that all community Acts 73 upgrade, extend and improve 73(2)(e) effect provincial 155(7)
members have access to at such services intervention
least the minimum level of basic
municipal services
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC may monitor and assist
. with the drafting and adoption
Counpll must undertake - of the IDP, and may take steps The Provincial I
planning, adopt, annually Municipal Systems : . . Constitution
10 | review and give effect to the Act s 23-25, s 34 t(.) resolve disputes or Municipal Systems Act Exscutive may s139and s
. 9 ’ differences between a s 31 effect provincial
p
integrated development plan and s 36 155(7)

(IDP)

municipality and the
community, or between
different municipalities

intervention




Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC may request council to
adjust or amend the IDP, The Provincial o
failing which the MEC may Municipal Systems Act Executive may Cc;gztltut(ljon
refer the municipality's s 32 effect provincial ?55 ands
o ) . (7)
objection to an ad hoc intervention
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC may allocate any
functions and powers
necessary to restore or
Council must ensure that basic - maintain pqsic .servicles, toa . The Prgvincial Constitution
11 | services are ided to th Constitution s 152, local municipality which falls Municipal Structures Executive may 139 and
are provided to the 153 and 156 within that district municipalit Act's 87 effect provincial | S ands
community s o inicipality ) Pro 155(7)
or to the district municipality in intervention
whose area that local
municipality falls, as the case
may be
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene




Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Council must ensure that Executive does
12 {?)Liﬂgllgi:igg:;r?irti ?:;V'ded Municipal Systems The Provinpia] E'xecutive.may Constitution s 139 and s g?éﬁggf; S%ztlﬂjog
financially and environmentally Act s 4(2)(d) effect provincial intervention 155(7) intervention, the | 155(7)
sustainable manner National
Executive may
intervene
In cases where a service is
provided through an external
mechanism, the municipality
remains responsible for
Council must deliver municipal ensuring that a service is - The Provincial I
13 services through internal or Municipal Systems provided to the local Municipal Systems Act Executive may Constitution
. . s 81(1), s 81(2)(d) and L s139and s
external mechanisms (through Acts 76 community, and must regulate ©) effect provincial 155(7)
a service delivery agreement) the provision of such service intervention
and generally exercise its
service authority to ensure
uninterrupted delivery of such
service
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Review and decide on most
appropriate mechanism to
provide such service in cases Municipal Systems Act The Prgvmmal Constitution
where a performance s 77(a)(i), s 77(b)i), s Executive may s139and s
evaluation or Section 139 77 ’ ’ effect provincial
) A ; (c)and (e) ) : 155(7)
intervention requires such a intervention
review, or when requested to
do so by the local community
In the event that
the Provincial Constitution
Executive does s 100 and s
not effect 155(7)

provincial




Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?r::tlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
intervention, the
National
Executive may
intervene
In the event that
Council must, before it takes a the Provincial
decision on any matter directly Executive does
affecting the area of a Municipal I . — not effect Constitution
14 | traditional authority, give the Structures Act s Z;gcﬁr%';ﬁfila?ﬁgsgﬁi?:y ?gg(s;;tuhon s139ands provincial s 100 and s
leader of that authority the 81(3) P intervention, the | 155(7)
opportunity to express a view National
on that matter Executive may
intervene
MEC may allocate any
functions and powers
Council must annually review necessary to restore or
community needs and priorities, - maintain basic services, to a The Provincial o
45 | processes for involving the '\SAtl:S(I:?LF;ZIS Act's local municipality which falls Municipal Structures Executive may gggzh{t;:}t:jog
community, organisational and 19(2) within that district municipality Act s 87 effect provincial 155(7)
delivery mechanisms, and or to the district municipality in intervention
overall performance whose area that local
municipality falls, as the case
may be
In the event that
the Provincial
Executive does
Council must encourage Municipal Systems The Provincial Executive may Constitution s 139 and s not gffe_ct Constitution
16 community involvement Act s 4(2)(c), s 16- effect provincial intervention 155(7) provincial s 100 and s
18,5 21,s 21A intervention, the | 155(7)
National
Executive may
intervene
In the event that
Council must consult the local tEhfeEl:ct)i\\llzggles
community about the level, not effect Constitution
17 quality, range and impact of Municipal Systems The Provincial Executive may Constitution s 139 and s provincial s 100 and s
municipal services provided as Act s 4(2)(e) effect provincial intervention 155(7) intervention, the | 155(7)

well as the available options for
service delivery

National
Executive may
intervene




Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
18 gzg:gg:::h%gﬁ::ggg?g Municipal Systems The Provincial Executive may Constitution s 139 and s g?éﬁggf; S%ztlﬂjog
the municipal services Act s 4(2)(f) effect provincial intervention 155(7) intervention, the | 155(7)
National
Executive may
intervene
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC may allocate any
functions and powers
necessary to restore or
Council must develop Municipal maintain basic services, to a The Provincial Constitution
19 mechanisms to consult the Str P local municipality which falls Municipal Structures Executive may
; . uctures Act s e e TR L s139and s
community and community 19 within that district municipality Act s 87 effect provincial
o (3) o LR ) : 155(7)
organisations or to the district municipality in intervention
whose area that local
municipality falls, as the case
may be
In the event that
the Provincial
Executive does
Constitution s 139 and s not ‘?ﬁe.Ct Constitution
155(7) _provmma_l s 100 and s
intervention, the | 155(7)

National
Executive may
intervene




10

Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Council must perform functions
and exercise powers as -
assigned to municipality in Municipal Systems Responsible assignor (national The Provincial _—
. - Acts 8,s9ands o oY i . Constitution
terms of national or provincial o Minister of provincial MEC, as Constitution s 99 and s Executive may
20 o 10, Constitution s L s139and s
legislation, or by agreement the case may be) may revoke 126 effect provincial
h L7 99,5126, s . . . 155(7)
with the municipality, by the the assignment intervention
; - L 156(1)(b)
national Minister of provincial
MEC concerned
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council must manage the
administration of a Schedule 4
Part A or Schedule 5 Part A Responsible assignor (national The Provincial Constitution
matter which has been Constitution s Minister of provincial MEC, as _— Executive may
21 ] Constitution s 156(4) L s139and s
assigned by agreement to the 156(4) the case may be) may cancel effect provincial 155(7)
municipality by the national the agreement intervention
Minister of provincial MEC
concerned
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?r::tlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
Council must organise the Refer to and comply with the
administration in a manner that written terms of reference
would enable the municipality to which defines specific roles
assign clear responsibilities for and areas of responsibility for The Provincial
management and co-ordination; | Municipal Systems each political structure and - . Constitution
22 | delegate appropriate powers Act s 51(h)-(i); s political office bearer and the gﬂggglﬁ (aSI)Systems Act Ef);:gtu tl:'/c?vmii);l s139ands
and/or instruct performance on 59(1) municipal manager, including intervepntion 155(7)
any duty; and hold the lines of accountability and
municipal manager accountable reporting as well as dispute
for the overall performance of resolution processes and
the administration procedures
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A delegation or instruction The Provincial
does not divest council of the Municipal Systems Act Executive ma Constitution
responsibility concerning the s 59(2)(e) Y effect provinci);l s139and s
exercise of the power or the intervention 155(7)
performance of the duty.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty Lz el Legislative source ?r::tlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
Municipal Systems
Act s 38-39, s 41- Municipal Systems Act
44, Local Council must monitor, review § 40-41, s 45-47, Local
Coupcﬂ must establish, adopt Govgrpment: ' audit, take steps to improve Government: Municipal The Provincial o
and implement performance Municipal Planning Planning and . Constitution
performance, and report on the Executive may
23 | management system, and and Performance Performance L s139and s
performance management effect provincial
ensure that performance Management system, and involve the Management intervention 155(7)
targets are reached Regulations . Regulations GNR.796
GNR.796 of 24 community in these processes | 54 A qust 2001 Reg
August 2001 Reg 13-15
7-12
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC must submit a
consolidated report on
municipal performance to Municipal Systems Act
provincial legislature, Minister s 47
and NCOP. Such report must
include proposed remedial
actions.
Minister must submit a
consolidated report on Municipal Systems Act
municipal performance to s 47
Parliament and MECs
Council must fulfil all statutory .
obligations binding on the Ifﬁqﬁ"nElg ;’]”;;f;“;stto‘”“m” The Provincial | oo
municipality in the absence of Municipal Systems unicip a9 N Municipal Systems Act Executive may
24 - . provide information required; or L s139ands
maladministration, fraud, Act s 106(1) desianate a person or persons | S 106(1)-(3) effect provincial 155(7)
corruption or any other serious to in?/esti atg the mattgr intervention
malpractice 9
In the event that
the Provincial Constitution
Executive does s 100 and s
not effect 155(7)

provincial
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

intervention, the
National
Executive may
intervene

The Minister may request the
MEC to investigate
maladministration, fraud,
corruption or any other serious
malpractice which, in the
opinion of the Minister, has
occurred or is occurring

Municipal Systems Act
s 106(4)

The Provincial
Executive may
effect provincial
intervention

Constitution
s139ands
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

25

Council must maintain a record
of staff members dismissed for
misconduct and staff members
who resigned prior to the
finalisation of any disciplinary
proceedings, and submit same
to the MEC and Minister

Local Government:
Regulations on
Appointment and
Conditions of
Employment of
Senior Managers
GN 21 of 17
January 2014 Reg
6-8

The Provincial Executive may
effect provincial intervention

Constitution s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

26

Council must provide quarterly
reports on the status of
disciplinary cases to the MEC

Local Government:
Disciplinary
Regulations for
Senior Managers
GN 344 of 21 April
2011 Reg 19(1)

The Provincial Executive may
effect provincial intervention

Constitution s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

27

Council must submit to a
specified national organ of state
such information as may be
required as provided for by the

Municipal Systems
Act s 107

The Provincial Executive may
effect provincial intervention

Constitution s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial

Constitution
s 100 and s
155(7)
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. Accountability
Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Minister by notice in the intervention, the
Gazette National
Executive may
intervene
COUNCILLOR
A councillor is directly
accountable to the community
and the council
Council may investigate or
establish a special committee
A councillor, as part of the Municipal to investigate non-compliance, The Provincial Constitution
1 municipal council, must perform | Structures Act s where after the councillor may Municipal Systems Act Executive may s139and s
the duties and functions of 19(1), Constitution be warned, reprimanded, fined, | Schedule 1 ltem 14(2) effect provincial 155(7)
council s 152 or, on request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor must execute g‘ deleg?téc.m 0: |nstruq|t|ofnth The Provincial Constituti
2 delegated powers and perform Municipal Systems oes no_b_ll_\t/es counct! 0 th N Municipal Systems Act Executive may ?gg' u éon
duties as instructed by Council, | Acts 59(1), s 63 responsibility concerning the s 59(2)(e) effect provincial S ands
and report thereon exercise of the power or the intervention 155(7)
performance of the duty
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Cpuncﬂ may review a'nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction '
Council may review any
decision taken by a councillor
in consequence of a d_elegatlon Municipal Systems Act
or instruction, or require the
. . 59(3)
executive committee or
executive mayor to review
such decision
A councillor must remain
qualified to be a councillor by Municipal
not being appointed by, or Structures Act s Municipal Structures The Provincial Constitution
being in the service of, the 27(b) and s Councillor must vacate office, Act s 27(b), Municipal Executive may
3 2 L ’ L s139ands
municipality and receiving 21(1)(b), and vacancy must be filled Structures Act Schedule effect provincial 155(7)
remuneration for that Constitution s 1 Item 18-20 intervention
appointment or service (except 158(1)(a)
if exempted by the MEC)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor must remain Strubtiras Act s Municipal Structures The Provincial
qualified to be a councillor by . ) p L . Constitution
- . T 27(b)and s Councillor must vacate office, Act s 27(b), Municipal Executive may
4 | not being disqualified from 21(1\(b d t be filled Struct Act Schedul ffoct incial | S 139 and s
voting for the National ( )(. ),. and vacancy must be fille ructures Act Schedule effect provincia 155(7)
Assembl Constitution s 1 Item 18-20 intervention
Y 158(1)(c)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene




16

Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon - | accountable EEEELIT
evaluation required implemented? action required source
Yes/no
Municipal
A councillor must remain g;ructures Acts Municipal Structures The Provincial T
o - (b) and s . ) . . Constitution
5 qual|f|gd tobe a cogncnllor by 21(1)(b) Councillor must vacate_ office, Act s 27(b), Municipal Executive may s139and s
not being or becoming an Constitu’tion s and vacancy must be filled Structures Act Schedule effect provincial 155(7)
unrehabilitated insolvent 1 Item 18-20 intervention
158(1)(c) and s
47(1)(c)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Municipal
A councillor must remain g;ructures Acts Municipal Structures The Provincial —
B ; (b) and s . ) L . Constitution
6 quallflgd to be a councillor by 21(1)(b) Councillor must vacate. office, Act s 27(b), Municipal Executive may s139and s
not being declared to be of Constitu:tion s and vacancy must be filled Structures Act Schedule effect provincial 155(7)
unsound mind by a court 158(1)(c) and s 1 Item 18-20 intervention
47(1)(d)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A . . Municipal
councillor must remain Structures Act s
qualified to be a councillor by 27(b)and s Municipal Structures The Provincial Constitution
7 not being convicted of an 21(1)(b) Councillor must vacate office, Act s 27(b), Municipal Executive may s139and s
offence and sentenced to more Constitu’tion s and vacancy must be filled Structures Act Schedule effect provincial 155(7)
th.an 12 month§ imprisqnment 158(1)(c) and s 1 Iltem 18-20 intervention
without the option of a fine 47(1)(e)
in the event tat | Constitution
e Provincial s 100 and s
Executive does 155(7)

not effect
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
provincial
intervention, the
National
Executive may
intervene
A person convicted of an
offence and sentenced to more
than 12 month's imprisonment -
without the option of a fine, is - The Prpvmmal Constitution
disqualified to remain a Municipal Systems Act Executive may s139ands
. s 119(4) effect provincial
councillor and to become a ) : 155(7)
. VA intervention
councillor of any municipality
during a period of five years as
from the conviction
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor must remain
qualified to be a councillor by
not being or becoming a Municipal
member of the National Structures Act s Municipal Structures The Provincial Constitution
8 Assembly, a delegate to the 27(b)and s Councillor must vacate office, Act s 27(b), Municipal Executive may s139and s
National Council of Provinces 21(1)(b), and vacancy must be filled Structures Act Schedule effect provincial 155(7)
or a member of a provincial Constitution s 1 Item 18-20 intervention
legislature (except if such 158(1)(d)
councillor represents local
government in the NCOP)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
A councillor must remain
qualified to be a councillor by Municipal
not being or becoming a Structures Act s Municipal Structures The Provincial Constitution
9 member of another municipal 27(b)and s Councillor must vacate office, Act s 27(b), Municipal Executive may s139and s
council (except if such 21(1)(b), and vacancy must be filled Structures Act Schedule effect provincial 155(7)
councillor represents such Constitution s 1 Item 18-20 intervention
council in another municipal 158(1)(e)
council of a different category)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A counc!llpr must comply with Municipal Systems Chairperson of council must . The Prgvmmal Constitution
10 the provisions of CQde of . Act Schedule 1 investigate alleged breach and Municipal Systems Act Executive may s 139 and s
Conduct for Councillors relating ltem 2 report to the council and MEC Schedule 1 Item 13 gffect prc_>V|nC|aI 155(7)
to general conduct intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial Constitution
councillor may be warned, Municipal Systems Act Executive may s139and s
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155(7)
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial Constitution
Executive does s 100 and s
not effect 155(7)

provincial
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty AL Legislative source _actlfn ted? accountable LEEEEE
evaluation require gn plemented: action required source
es/no
intervention, the
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may
L s139ands
terms of Code of Conduct for Systems Act Schedule effect provincial 155(7)
Councillors 1 Item 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor must comply with Council may impose a fine. If The Provincial
the provisions of Code of Municipal Systems absent for three or more Municioal Svst Act E ti Constitution
11 | Conduct for Councillors relating | Act Schedule 1 consecutive meetings, the unicipal systems Ac xecutive may s139ands
; ) Schedule 1 Item 4 effect provincial
to attendance of council and ltem 3 councillor must be removed ) . 155(7)
. . ) intervention
committee meetings from office.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Qg%ﬂgs:!?ornrzzitgg&pz with Municipal Systems Qhairperson of council must Municipal Systems Act EZZCZRV‘?;;I/ Constitution
12 Conduct for Councillors relating 'IACt Schedule 1 investigate alleged breach and Schedule 1 Item 13 effect provincial s139ands
to disclosure of interests tem S report to council and MEC intervention 155(7)
In the event that
the Provincial Constitution
Executive does s 100 and s
not effect 155(7)

provincial
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
intervention, the
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial Constitution
councillor may be warned, Municipal Systems Act Executive may s139and s
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155(7)
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s139and s
terms of Code of Conduct for Systems Act Schedule effect provincial 155(7)
Councillors 1 Item 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
ﬁ;counc!llc_)r mu?té:o?ph; with Municipal Systems Chairperson of council must Municioal Svst Act 'IE'he P;gvmmal Constitution
13 Ce provisions ot Lode o . Act Schedule 1 investigate alleged breach and unicipal systems AC xecutive may s 139 ands
onduct for Councillors relating It : Schedule 1 Item 13 effect provincial
- em 6 report to council and MEC. ) : 155(7)
to personal gain intervention
In the event that Constitution
the Provincial s 100 and s
Executive does 155(7)

not effect
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
provincial
intervention, the
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial —
councillor may be warned, Municipal Systems Act Executive may Constitution
] ) L s139and s
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155
. ; - ()
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s 139 and s
terms of Code of Conduct for Systems Act Schedule effect provincial 155(7)
Councillors 1 Item 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Municipal Systems
Act Schedule 1
A councillor must comply with Iltem 7, Local Chairperson of council must The Provincial Constitution
14 the provisions of Code of Government: . : Municipal Systems Act Executive may
. . . investigate alleged breach and L s 139 and s
Conduct for Councillors relating | Municipal Systems report to council and MEC Schedule 1 Item 13 effect provincial 155(7)
to declaration of interests Regulations ’ intervention
GNR.459 of 25
May 2001 Reg 3
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial _—
councillor may be warned, Municipal Systems Act Executive may Constitution
- ) L s139ands
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155(7)
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s 139 and s
terms of Code of Conduct for Systems Act Schedule effect provincial 155(7
Councillors 1 Item 14 intervention )
In the e".e”F that Constitution
the Provincial
Executive does s100ands
155(7)

not effect
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

provincial
intervention, the
National
Executive may
intervene

15

A councillor must comply with
the provisions of Code of
Conduct for Councillors relating
to not undertaking paid work as
a full-time councillor

Municipal Systems
Act Schedule 1
Iltem 8

Chairperson of council must
investigate alleged breach and
report to council and MEC.

Municipal Systems Act
Schedule 1 Item 13

The Provincial
Executive may
effect provincial
intervention

Constitution
s139ands
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

Council may investigate or
establish a committee to
investigate, where after the
councillor may be warned,
reprimanded, fined, or, on
request of the Council,
suspended or removed by the
MEC

Municipal Systems Act
Schedule 1 Item 14

The Provincial
Executive may
effect provincial
intervention

Constitution
s139and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

Councillor vacates office if
removed from office by MEC in
terms of Code of Conduct for
Councillors

Municipal Structures
Act s 27(d), Municipal
Systems Act Schedule
1 Iltem 14

The Provincial
Executive may
effect provincial
intervention

Constitution
s139ands
155(7)
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor must comply with - . . The Provincial T
16 the provisions of Code of Xuné0|ﬁal(18|)/st1ems _Chalrperson I(I)f CO;';C" mESt d Municipal Systems Act Executive may C?gzhtutéon
Conduct for Councillors relating | ct Schedule investigate alleged breach an Schedule 1 Item 13 effect provincial S ands
. tem 9 report to council and MEC. ) . 155(7)
to rewards, gifts and favours intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial Constitution
councillor may be warned, Municipal Systems Act Executive may s139and s
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155
. ; - (7)
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Y. action required
es/no
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s139and s
terms of Code of Conduct for Systems Act Schedule effect provincial
: ) . 155(7)
Councillors 1 Item 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A counc!IIQr must comply with - . . The Provincial o
the provisions of Code of Municipal Systems Chairperson of council must . - Constitution
: . ) . Municipal Systems Act Executive may
17 | Conduct for Councillors relating | Act Schedule 1 investigate alleged breach and . s139and s
. ) : Schedule 1 Item 13 effect provincial
to unauthorised disclosure of Iltem 10 report to council and MEC. ) : 155(7)
h . intervention
information
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial Constitution
councillor may be warned, Municipal Systems Act Executive may s139and s
reprimanded, fined, or, on Schedule 1 Iltem 14 effect provincial
. ) . 155(7)
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial _—
. Constitution
Executive does
not effect s 100 and s
e 155(7)
provincial

intervention, the
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s139and s
terms of Code of Conduct for Systems Act Schedule effect provincial 155
: ) . (7)
Councillors 1 Iltem 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
ﬁ;counc!llpr mu?té:ogwph; with Municipal Systems Chairperson of council must Municipal Svst Act 'IE'he P;gvmmal Constitution
18 Ce provisions ot -ode o . Act Schedule 1 investigate alleged breach and unicipal systems Ac Xecutive may s139ands
onduct for Councillors relating ltem 11 report to council and MEC Schedule 1 Item 13 effect provincial 155(7)
to intervention in administration P ’ intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial Constitution
councillor may be warned, Municipal Systems Act Executive may
. ) L s139and s
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155(7)

request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may
L s139ands
terms of Code of Conduct for Systems Act Schedule effect provincial
: ) . 155(7)
Councillors 1 Item 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor must comply with The Provingial
the provisions of Code of Municipal Systems Chairperson of council must . . Constitution
. . . . Municipal Systems Act Executive may
19 | Conduct for Councillors relating | Act Schedule 1 investigate alleged breach and L s139and s
s . h Schedule 1 Item 13 effect provincial
to not utilising or benefiting from | ltem 12 report to council and MEC. ) . 155(7)
ot intervention
municipal property
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Counql may |nves_t|gate or The Provincial o
establish a committee to . . Constitution
) h Municipal Systems Act Executive may
investigate, where after the L s139and s
: Schedule 1 ltem 14 effect provincial
councillor may be warned, 155(7)

reprimanded, fined, or, on

intervention
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s139and s
terms of Code of Conduct for Systems Act Schedule effect provincial 155
: ) . (7)
Councillors 1 Iltem 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor must comply with
the provisions of Code of L . . The Provincial T
20 Conduct for Councillors relating Xummpal Systems _Chalrperson of council must Municipal Systems Act Executive may Constitution
L ct Schedule 1 investigate alleged breach and L s139ands
to not being in arrears for ltem 12A report to council and MEC Schedule 1 Item 13 effect provincial 155(7)
municipal rates and services for P intervention
longer than 12 months
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial Constitution
councillor may be warned, Municipal Systems Act Executive may s 139 and s
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155(7)
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s139and s
terms of Code of Conduct for Systems Act Schedule effect provincial 155(7)
Councillors 1 Item 14 intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A councillor may not share in
any proflts or |mpr.operly - Chairperson of council must - The Prgvmmal Constitution
receive any benefits from a Municipal Systems . . Municipal Systems Act Executive may
21 service provider providing a Act s 81(5) investigate alleged breach and Schedule 1 Item 13 effect provincial | S 139 and s
p P 9 report to council and MEC P 155(7)

municipal service in terms of a
service delivery agreement

intervention
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a committee to
investigate, where after the The Provincial Constitution
councillor may be warned, Municipal Systems Act Executive may
. ) . s139ands
reprimanded, fined, or, on Schedule 1 Item 14 effect provincial 155(7)
request of the Council, intervention
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Councillor vacates office if Municipal Structures The Provincial Constitution
removed from office by MEC in | Act s 27(d), Municipal Executive may s139and s
terms of Code of Conduct for Systems Act Schedule effect provincial 155(7
Councillors 1 Item 14 intervention (7)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
A councillor may not attempt to
influence the municipal
manager, a staff member or an Is guilty of an offence and on The Provincial Constitution
agent of the municipality not to Municipal Systems conviction liable to a fine or to Municipal Systems Act Executive may
22 P R . L s139and s
enforce an obligation in terms Acts 119(1) imprisonment for a period not s 119(1) effect provincial 155(7)
of any applicable legislation or exceeding two years intervention
any by-law or a decision of the
council
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
. Disqualified to remain a
A councillor may not be illor of th icipali The Provincial
convicted of an offence and - councillor of the municipality - € rrovincia Constitution
Municipal Systems concerned and to become a Municipal Systems Act Executive may
23 | sentenced to more than 12 . SN L s139ands
e . Acts 119(4) councillor of any municipality s 119(4) effect provincial
month's imprisonment without duri iod of fi ) : 155(7)
the option of a fine uring a period of five years as intervention
from the conviction
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

SPEAKER

The speaker is directly
accountable to the council
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
The speaker must preside at
meetings of the council; ensure
that the council meets at least Municipal Council mav. by resolution The Provincial Constitution
quarterly; maintain order during | Structures Act s Y. by . Municipal Structures Executive may
1 N remove the speaker from their L s139ands
meetings; and ensure that 37(a), s 37(c)and s office as speaker Act s 40 effect provincial 155(7)
council meetings are conducted | 37(d)-(f) P intervention
in accordance with the rules
and orders of the council
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compllgnce, The Provincial o
where after the speaker, in . - Constitution
; . . Municipal Systems Act Executive may
their capacity as councillor, Schedule 1 Item 14(2) effect provincial | 539 ands
may be warned, reprimanded, ) pro 155(7)
: intervention
fined, or, on request of the
Council, suspended or
removed by the MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Municipal Systems A delegation or instruction .
The speaker must execute Act's 59(1), s 63; does not divest council of the . The Prgvmmal Constitution
5 delegated powers and perform Municioal ibilit ina th Municipal Systems Act Executive may 139 and
duties as instructed by Council unicipa responsibriity concerning the s 59(2)(e) effect provincial S ands
| Structures Act s exercise of the power or the 155(7)

and report thereon

37(b)

performance of the duty

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Cpuncﬂ may review a.nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction '
Council may review any
decision taken by the speaker
in consequence of a Qelegatlon Municipal Systems Act
or instruction, or require the 59(3)
executive committee or
executive mayor to review
such decision
Council may, by resolution, . The Prgvmmal Constitution
. Municipal Structures Executive may
remove the speaker from their L s139ands
. Act s 40 effect provincial
office as speaker ) - 155(7)
intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, .
) The Provincial _—
where after the speaker, in . - Constitution
: . . Municipal Systems Act Executive may
their capacity as councillor, Schedule 1 ltem 14(2) effect provincial | S 139 and s
may be warned, reprimanded, P 155(7)

fined, or, on request of the
Council, suspended or
removed by the MEC

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Municipal .
The speaker must ensure . ) The Provincial I
compliance in the council and Struc?ures Agt N Council may, by resolution, . Municipal Structures Executive may Constitution
3 . . . 37(e); Municipal remove the speaker from their L s139and s
council committees with the . Act s 40 effect provincial
Systems Act office as speaker ) . 155(7)
Code of Conduct intervention
Schedule 1
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, i
; The Provincial _—
where after the speaker, in Municipal Systems Act Executive may Constitution
their capacity as councillor, Schedule 1 ltem 14(2) effect provincial | 5139 ands
may be warned, reprimanded, ) . 155(7)
. intervention
fined, or, on request of the
Council, suspended or
removed by the MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
EXECUTIVE COMMITTEE
The executive committee is
directly accountable to the
council
The executive committee must
identify the needs of the
municipality, review and Council may, by resolution,
evaluate those needs in order Municipal remove one, more or all The Provincial Constitution
1 of priority, and recommend to Structures Act s member(s) of the executive Municipal Structures Executive may s 139 and s
the Council strategies, a4 committee from their office as Act s 53(1) effect provincial
a (2) ; ) . 155(7)
programmes and services to member(s) of the executive intervention
address priority needs through committee
the IDP and estimates of
revenue and expenditure
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial T
. . . . . Constitution
committee member, in their Municipal Systems Act Executive may
. . S s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155
; ) ) : (7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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n Accountability
Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
The executive committee must Council may, by resolution,
recommend or determine the - remove one, more or all The Provincial T
best methods to deliver those Municipal member(s) of the executive Municipal Structures Executive may Constitution
2 : Structures Act s ) s L s139and s
strategies, programmes and committee from their office as Act s 53(1) effect provincial
) . 44(2) : ) . 155(7)
services to the maximum member(s) of the executive intervention
benefit of the community committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial Constitution
committee member, in their Municipal Systems Act Executive may
. . L s139ands
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial
’ ! ) : 155(7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may, by resolution,
. . . remove one, more or all The Provincial -
The executive committee must Municipal . . - Constitution
. member(s) of the executive Municipal Structures Executive may
3 | monitor the management of the | Structures Act's ) e . s139ands
R . . committee from their office as Act s 53(1) effect provincial
municipality's administration 44(3) : ) - 155(7)
member(s) of the executive intervention
committee
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial c —
. . . . . onstitution
committee member, in their Municipal Systems Act Executive may s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155
. ) ) . (7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may, by resolution,
The executive committee must Munici remove one, more or all The Provincial -
L unicipal . - . Constitution
4 | oversee the provision of . Structures Act s membgr(s) of the e).<ecu.t|ve Municipal Structures Executive may s 139 and s
services to communities in the 44(3) committee from their office as Act s 53(1) effect provincial 155(7)
municipality member(s) of the executive intervention
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Yes/no action required
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial Constitution
committee member, in their Municipal Systems Act Executive may s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155(7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive committee must
exercise the powers and the The executive committee is not The Provincial
performance of the duties of the | Municipal divested of the responsibility Municipal Structures Executive ma Constitution
5 | appointed committees of Structures Act s concerning the exercise of the A p may s139and s
. . cts 80(2)(c effect provincial
councillors to assist the 80(3)(c) power or the performance of intervention 155(7)
executive committee or the duty
executive mayor
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may, by resolution,
remove one, more or all The Provincial Constitution
member(s) of the executive Municipal Structures Executive may s139and s
committee from their office as Act s 53(1) effect provincial 155(7)

member(s) of the executive
committee

intervention




39

Accountability

Compliance - . y If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial c —
. . . . ) onstitution
committee member, in their Municipal Systems Act Executive may s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155
. ) ) - (7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC may monitor and assist
with the drafting and adoption
The executive committee must of the IDP, and may take steps The Provincial Constitution
6 manage the drafting process of | Municipal Systems to resolve disputes or Municipal Systems Act Executive may 139 and s
IDP and submit same draft to Act s 30 differences between a s 31 effect provincial ?55
) , e ) - (7)
council for adoption municipality and the intervention
community, or between
different municipalities
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Executive may
intervene
MEC may request council to
adjust or amend the IDP, The Provincial —
failing which the MEC may Municipal Systems Act Executive may Cc;gztltutéon
refer the municipality's s 32 effect provincial ?55 ands
s ) . (7)
objection to an ad hoc intervention
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive committee must
receive reports from other Council may, by resolution,
committees of the council, and Municipal remove one, more or all The Provincial Constitution
7 forward same together with St member(s) of the executive Municipal Structures Executive may
. . ructures Act s ) A ) L s139ands
recommendations to the council 44(1)(b) committee from their office as Act s 53(1) effect provincial 155(7)
in instances where it cannot member(s) of the executive intervention
dispose of a specific matter in committee
terms of its delegated powers
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial —
. . . . . Constitution
committee member, in their Municipal Systems Act Executive may s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial
. ) ) . 155(7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive committee must Council may, by resolution, -
L . remove one, more or all The Provincial —
ensure that regard is given to Municipal b f th . Municioal S E - Constitution
8 | public views and report on the Structures Act s membe r(s)fo t ehegec#.twe Aumm%a 1 tructures f)liecutlve may || S 139 and s
effect of consultation on the 44(3) committee from their office as cts 53(1) effect provincial | 455 7y
. ; member(s) of the executive intervention
decisions of the council .
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, The Provincial o
b . . Constitution
where after the Executive Municipal Systems Act Executive may
. ) . L s139ands
committee member, in their Schedule 1 Item 14(2) effect provincial 155(7)

capacity as councillor, may be
warned, reprimanded, fined, or,
on request of the Council,

intervention
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
9 _annually report on the - Municipal member(s) of the executive Municipal Structures Executive may Constitution
involvement of communities Structures Act s ) A . L s139ands
- o . committee from their office as Act s 53(1) effect provincial
and community organisations in | 44(3) : ) . 155(7)
the affairs of the municipality membgr(s) of the executive intervention
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial Constitution
committee member, in their Municipal Systems Act Executive may
. . L s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155(7)

warned, reprimanded, fined, or,
on request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Y. action required
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive committee must ﬁoieslen%?tcli(i)\?ezi Ic:nosljquuc(i:;“gP the The Provincial Constitution
execute delegated powers and Municipal Systems - ; Municipal Systems Act Executive may
10 . . responsibility concerning the L s139and s
perform duties as instructed by | Acts 59(1), s 63 . s 59(2)(e) effect provincial
. exercise of the power or the ) : 155(7)
Council, and report thereon intervention
performance of the duty.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
C_ouncn may review a_nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction ’
Council may review any
decision taken by the speaker
in consequence of a delegation | Municipal Systems Act
or instruction, or require the 59(3)
executive committee to review
such decision
Council may, by resolution,
. . L remove one, more or all The Provincial T
The executive committee WUSt Municipal member(s) of the executive Municipal Structures Executive may Constitution
11 | perform the delegated duties as | Structures Act s ) L L s139ands
. committee from their office as Act s 53(1) effect provincial
delegated by the council 44(3) . ) . 155(7)
member(s) of the executive intervention
committee
In the event that
the Provincial Constitution
Executive does s 100 and s
not effect 155(7)

provincial
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
intervention, the
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial Constitution
committee member, in their Municipal Systems Act Executive may
. ; L s139ands
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155(7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive committee must
identify and develop criteria in Council may, by resolution,
terms of which progress in the . remove one, more or all The Provincial T
12 implementation of the I\S/Itumctnpal Act member(s) of the executive Municipal Structures Executive may Cc;gzntutéon
strategies, programmes and 44ruc ures Act s committee from their office as Act s 53(1) effect provincial S ands
! (3) - ) . 155(7)
services can be evaluated, member(s) of the executive intervention
including key performance committee
indicators
In the event that
the Provincial
Executive does
brovinca S 100
Constitution

intervention, the
National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial Constitution
committee member, in their Municipal Systems Act Executive may s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155(7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect
provincial ?)(:r?s(:itution
intervention, the
National
Executive may
intervene
Council may, by resolution,
. . . remove one, more or all The Provincial —
The executive committee must Municipal . . ) Constitution
13 | evaluate progress against the Structures Act s membg r(s) of the e>.<ecu.t|ve Municipal Structures Executive may s 139 and s
key performance indicators 44(3) committee from their offlc_:e as Act s 53(1) faffect prc_>V|nC|aI 155(7)
member(s) of the executive intervention
committee
In the event that
the Provincial
Executive does
not effect
provincial ?; 100. .
intervention, the onstitution
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, The Provincial Constitution
where after the Executive Municipal Systems Act Executive may s139and s
committee member, in their Schedule 1 Item 14(2) effect provincial 155(7)

capacity as councillor, may be
warned, reprimanded, fined, or,
on request of the Council,

intervention
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Yes/no action required
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive committee must
review the performance of the Council mav. by resolution
tmhunicipgli'ty ilnt grder to improve Municipal remove oney,’m}cl)re orall ’ The Provincial Constituti
14 € municipaiity s ec_onomy,. unicipa member(s) of the executive Municipal Structures Executive may onstitution
efficiency and effectiveness; the | Structures Act s ) f their offi Act s 53(1 ffoot incial | S 139 and s
efficiency of credit control and 44(3) committee from their o Ice as cts 53(1) etiect provincia 155(7)
revenue and debt collection member(s) of the executive intervention
) . ) committee
services; and implementation of
the by-laws
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, The Provincial Constitution
where after the Executive Municipal Systems Act Executive may
. . . L s139and s
committee member, in their Schedule 1 ltem 14(2) effect provincial 155(7)

capacity as councillor, may be
warned, reprimanded, fined, or,
on request of the Council,

intervention
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may, by resolution,
. . - remove one, more or all The Provincial T
15 The executive committes ml."St Municipal member(s) of the executive Municipal Structures Executive may Constitution
annually report to the council on | Structures Act s ) L L s139ands
. committee from their office as Act s 53(1) effect provincial
all decisions taken 44(4) : ) . 155(7)
member(s) of the executive intervention
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the Executive The Provincial Constitution
committee member, in their Municipal Systems Act Executive may
. . L s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155(7)

warned, reprimanded, fined, or,
on request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MAYOR
The mayor is directly
accountable to council
Council may, by resolution,
. - remove the mayor from their The Provincial T
The mayor must preS|d_e at Municipal office as executive committee Municipal Structures Executive may Constitution
1 meetings of the executive Structures Act s : . L s139ands
. member, in which case the Act s 53(1) effect provincial
committee 49(a) - ) . 155(7)
mayor also vacates their office intervention
as mayor
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, i
- : The Provincial _—
where after the mayor, in their Municipal Systems Act Executive may Constitution
capacity as c_ounC|IIor, may be Schedule 1 ltem 14(2) effect provincial s139ands
warned, reprimanded, fined, or, ) . 155(7)
. intervention
on request of the Council,
suspended or removed by the
MEC
In the event that | ¢ 1 irtion
the Provincial
Executive does s 100 ands
155(7)

not effect
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
provincial
intervention, the
National
Executive may
intervene
Council may, by resolution,
The mayor must convene a remove the mayor from their The Provincial —
) L s - . f . . . Constitution
5 committee meeting if a majority | Municipal office as executive committee Municipal Structures Executive may s139and s
of the members requests the Structures Act s 50 member, in which case the Act s 53(1) effect provincial 155(7)
mayor in writing to do so mayor also vacates their office intervention
as mayor
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-comphancg, The Provincial o
where after the mayor, in their - . Constitution
. . Municipal Systems Act Executive may
capacity as councillor, may be | g0 16 1 ltem 14(2) effect provincial | 539 ands
warned, reprimanded, fined, or, intervepntion 155(7)
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The mayor must execute A deIegatlc_Jn or |nstru9t|on The Provincial T
- does not divest council of the . . Constitution
delegated powers and perform Municipal Systems - ; Municipal Systems Act Executive may
3 ) ) . responsibility concerning the L s139ands
duties as instructed by Council, | Acts 59(1), s 63 ; s 59(2)(e) effect provincial
exercise of the power or the 155(7)

and report thereon

performance of the duty.

intervention
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Cpuncﬂ may review a.nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction '
Council may review any
decision taken by the mayor in
consequence of a delegation Municipal Systems Act
or instruction, or require the 59(3)
executive committee to review
such decision
The mayor must perform the i luti
duties, including any Council may, by reso utlon,' o
- . . remove the mayor from their The Provincial —
ceremonial functions, and Municipal ) f . " . Constitution
. office as executive committee Municipal Structures Executive may
4 | exercise the powers delegated Structures Act s : ) L s139ands
to the mavor by the municioal 49(b) member, in which case the Act s 53(1) effect provincial 155(7)
mayor by . P mayor also vacates their office intervention
council or the executive
) as mayor
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, .
- ) The Provincial —
where after the mayor, in their . . Constitution
. . Municipal Systems Act Executive may
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial | S 139 and s
warned, reprimanded, fined, or, P 155(7)

on request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?rﬁtlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
DEPUTY MAYOR
The deputy mayor is directly
accountable to the mayor and
council
Council may, by resolution,
The d_eputy mayor must remove the deputy mayor from L
exercise the powers and . . ) . The Provincial —
. Municipal their office as executive . ) Constitution
1 performs the duties of the Structures Act s committee member. in which Municipal Structures Executive may s 139 and s
mayor n_c the mayor is ab_sent or 49(2) case the deputy mayor also Act s 53(1) gffect prc_>V|nC|aI 155(7)
not available or if the office of LA intervention
\ vacates their office as deputy
the mayor is vacant mayor
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, .
where after the deputy mayor, . The Pr(_)vmual Constitution
h ; . ) Municipal Systems Act Executive may
in their capacity as councillor, Schedule 1 ltem 14(2) effect provincial s139and s
may be warned, reprimanded, P 155(7)

fined, or, on request of the
Council, suspended or
removed by the MEC

intervention




52

Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The deputy mayor must doss not divest caunol of the The Provingial | ¢t fion
execute delegated powers and Municipal Systems - ; Municipal Systems Act Executive may
2 . : responsibility concerning the L s139and s
perform duties as instructed by | Acts 59(1), s 63 . s 59(2)(e) effect provincial
. exercise of the power or the ) : 155(7)
Council, and report thereon intervention
performance of the duty.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
C_ouncn may review a_nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction ’
Council may review any
decision taken by the deputy
mayor in consequence of a Municipal Systems Act
delegation or instruction, or
> : 59(3)
require the executive
committee to review such
decision
Council may, by resolution,
remove the deputy mayor from The Provincial
The deputy mayor must Municipal their office as executive - . Constitution
d . . . Municipal Structures Executive may
3 | perform the duties as delegated | Structures Acts committee member, in which Act's 53(1) effect provincial | S 139 and s
by the mayor 49(2) case the deputy mayor also P 155(7)

vacates their office as deputy
mayor

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . X source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance, L
The Provincial o
where after the deputy mayor, Municioal S A E - Constitution
in their capacity as councillor, s u:lc(;;pla 1 3|/tstem154 th f);ectutlve .ma.yl s 139 and s
may be warned, reprimanded, chedule 1 ltem 14(2) ettect provincia 155(7)
) intervention
fined, or, on request of the
Council, suspended or
removed by the MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
EXECUTIVE MAYOR
The executive mayor is directly
accountable to the council
The executive mayor must
identify the needs of the
municipality, review and
evaluate those needs in order - . . The Provincial _—
S Municipal Council may, by resolution, . ) Constitution
1 of priority, and recommend to Struct Act th ti Municipal Structures Executive may 139 and
the Council strategies ructures Act s remove the executive mayor Act s 58 effect provincial S ands
y 56(2) from office 155(7)

programmes and services to
address priority needs through
the IDP and estimates of
revenue and expenditure

intervention
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial c —
) . . . ) onstitution
mayor, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
" _ ) - 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must
recommend or determine the Municipal Council may, by resolution The Provincial Constitution
5 best methods to deliver those Structures Act s remove the éxecutive maybr Municipal Structures Executive may s139and s
strategies, programmes and 56(2) from office Act s 58 effect provincial 155(7)
services to the maximum intervention
benefit of the community
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . X source
evaluation action required
Yes/no
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial —
; . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
. . ) . 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC may monitor and assist
with the drafting and adoption
The executive mayor must of the IDP, and may take steps The Provincial Constitution
manage the drafting process of | Municipal Systems to resolve disputes or Municipal Systems Act Executive may
3 . . L s 139 and s
IDP and submit same draft to Act s 30 differences between a s 31 effect provincial
; ? o ) : 155(7)
council for adoption municipality and the intervention
community, or between
different municipalities
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 139 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
MEC may request council to
acﬂust or gmend the IDP, o The Prgvmmal Constitution
failing which the MEC may Municipal Systems Act Executive may s139and s
refer the municipality's s 32 effect provincial
S ) . 155(7)
objection to an ad hoc intervention
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 139 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must
receive reports from
committees of the counC|_I, and Municipal Council may, by resolution, " The Prgvmmal Constitution
forward same together with : Municipal Structures Executive may
4 . .| Structures Act s remove the executive mayor L s139ands
recommendations to the council 56(1) from office Act s 58 effect provincial 155(7)
in instances where they cannot intervention
dispose of a specific matter in
terms of their delegated powers
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial _—
. . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; L s139and s
councillor, may be warned, Schedule 1 Item 14(2) effect provincial 155(7)

reprimanded, fined, or, on
request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must The Provincial
mon!tqr th_e 'manag_e_ment_of t_he Municipal Council may, by re_solutlon, Municipal Structures Executive may Constitution
5 | municipality's administration in Structures Act s remove the executive mayor L s139ands
; S ) Act s 58 effect provincial
accordance with the directions 56(3) from office ) . 155(7)
v intervention
of the council
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; L s139ands
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
" / ) : 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
The executive mayor must Municioal c i b luti The Provincial Constituti
oversee the provision of unicipa A ounc rﬂay, y resoiution, Municipal Structures Executive may (i‘ms itution
6 services to communities in the Structures Act s remove_t & executive mayor Act s 58 effect provincial s139ands
T 56(3) from office : : 155(7)
municipality intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where a_fter tr_le execgtlve o The Prpvmmal Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; A s139ands
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
. . ) . 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must The Provincial
annually report on the Municipal Council may, by resolution, - . Constitution
7 | involvement of communities Structures Act s remove the executive mayor Municipal Structures Executive may s 139 and s
: o . ) Act s 58 effect provincial
and community organisations in | 56(3) from office ) : 155(7)
. L intervention
the affairs of the municipality
In the event that
the Provincial T
: Constitution
Executive does
not effect s 100 and s
. 155(7)
provincial

intervention, the
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . X source
evaluation action required
Yes/no
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial —
; . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 ltem 14(2) effect provincial
] [ ) - 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must The Provincial
ensure that regard is given to Municipal Council may, by resolution, - . Constitution
L . Municipal Structures Executive may
8 | public views and report on the Structures Act s remove the executive mayor Act's 58 effect provincial | S 139 and s
effect of consultation on the 56(3) from office ) Pro 155(7)
! ] intervention
decisions of the council
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial —
) . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
- . ) . 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The _e>_<ecut|ve mayor must, If a Municipal Council may, by resolution, " The Prgvmmal Constitution
municipal council has more : Municipal Structures Executive may
9 h ) Structures Act s remove the executive mayor L s139ands
than nine members, appoint a 60(1) from office Act s 58 effect provincial 155(7)
mayoral committee intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s139ands
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial _—
. . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; L s139ands
councillor, may be warned, Schedule 1 ltem 14(2) effect provincial 155(7)

reprimanded, fined, or, on
request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Y. action required
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s139ands
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor is
responsible for the exercise of . .
the powers and the - T_he executive mayor |s_n9_t The Provincial o
. Municipal divested of the responsibility . . Constitution
performance of the duties of the ] . Municipal Structures Executive may
10 appointed committees of Structures Act s concerning the exercise of the Act s 80(2)(c effect provincial s139ands
councillors to assist the 80(3)(c) power or the performance of intervention 155(7)
) ) the duty
executive committee or
executive mayor
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may, by resolution, . e Prgvmmal Constitution
. Municipal Structures Executive may
remove the executive mayor Act's 58 effect provincial | S 139 and s
from office . Pro 155(7)
intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 139 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial _—
) . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
- . ) . 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 139 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must Municipal Council may, by resolution, . The Prgvmmal Constitution
perform a ceremonial role as : Municipal Structures Executive may
11 Iy - Structures Act s remove the executive mayor L s139ands
the municipal council may 56(4) from office Act s 58 effect provincial 155(7)
determine intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial -
. . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; L s139ands
councillor, may be warned, Schedule 1 ltem 14(2) effect provincial 155(7)

reprimanded, fined, or, on
request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
execute delegated powers and Municipal Systems - ; Municipal Systems Act Executive may
12 . ) responsibility concerning the L s139and s
perform duties as instructed by | Acts 59(1), s 63 . s 59(2)(e) effect provincial
. exercise of the power or the ) : 155(7)
Council, and report thereon intervention
performance of the duty.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s139ands
intervention, the | 155(7)
National
Executive may
intervene
C_ouncn may review a_nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction ’
Council may review any
decision taken by the executive
mayor in consequence of a Municipal Systems Act
delegation or instruction, or 59(3)
require the executive mayor to
review such decision
The executive mayor must Municipal Council may, by resolution, Municioal Structures -IE—ZZCTJRVemniEI Constitution
13 | perform the delegated duties as | Structures Act's remove the executive mayor P may s 139 and s
. ) Act s 58 effect provincial
delegated by the council 56(3) from office ) . 155(7)
intervention
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial c —
) . . . ) onstitution
mayor, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 ltem 14(2) effect provincial
] [ ) - 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must
identify and develop criteria in
.terms of Whi?h progress in the Municipal Council may, by resolution - The Prgvincial Constitution
14 |mplem_entat|on of the Structures Act s remove the éxecutive mayé)r Municipal Structures Executive may s 139 and s
strategies, programmes and 56 . Act s 58 effect provincial
) (3) from office ) : 155(7)
services can be evaluated, intervention
including key performance
indicators
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial _—
) . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
- . ) . 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must Municipal Council may, by resolution, . The Prgvmmal Constitution
. . Municipal Structures Executive may
15 | evaluate progress against the Structures Act s remove the executive mayor L s139ands
LY . Act s 58 effect provincial
key performance indicators 56(3) from office ) - 155(7)
intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial -
. . . . . Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; L s139ands
councillor, may be warned, Schedule 1 ltem 14(2) effect provincial 155(7)

reprimanded, fined, or, on
request of the Council,
suspended or removed by the
MEC

intervention
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive mayor must
review the performance of the
municipality in order to improve The Provincial
the_, r_nun|C|paI|ty S ec_onomy,. Municipal Council may, by re_solutlon, Municipal Structures Executive may Constitution
16 | efficiency and effectiveness; the | Structures Act s remove the executive mayor L s139ands
L ) ) Act s 58 effect provincial
efficiency of credit control and 56(3) from office ) . 155(7)
) intervention
revenue and debt collection
services; and implementation of
the by-laws
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the executive The Provincial Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; L s139ands
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
" / . - 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial _—
. Constitution
Executive does
not effect s 100 and s
e 155(7)
provincial

intervention, the




67

Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
National
Executive may
intervene
The executive mayor must Municipal Council may, by resolution, - The Prgvmmal Constitution
e . . Municipal Structures Executive may
17 | report to the municipal council Structures Act s remove the executive mayor L s139ands
- ) Act s 58 effect provincial
on all decisions taken 56(5) from office ) . 155(7)
intervention
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where a_fter tr_le execx_mve o The Pr(_)vmmal Constitution
mayor, in their capacity as Municipal Systems Act Executive may
; L s139ands
councillor, may be warned, Schedule 1 Item 14(2) effect provincial
. f ) . 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

DEPUTY EXECUTIVE MAYOR

The deputy executive mayor is
directly accountable to the
executive mayor and council
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?r::tlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
The deputy executive mayor A delegation or instruction The Provincial
must execute delegated powers - does not divest council of the - . Constitution
1 and perform duties as Xlunlmpal Systems responsibility concerning the Municipal Systems Act Executive may s139ands
; . cts 59(1), s 63 . s 59(2)(e) effect provincial
instructed by Council, and exercise of the power or the intervention 155(7)
report thereon performance of the duty.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may review and/or Municipal Systems Act
withdraw any delegation or s 59(1)(c) sy65
instruction '
Council may review any
decision taken by the deputy
executive mayor in . Municipal Systems Act
consequence of a delegation 59(3)
or instruction, or require the
executive mayor to review
such decision
The deputy executive mayor
exercise the powers and .
performs the duties of the Municipal Council may, by resolution, Municioal Structures E?(Zcﬁﬁ,vén;? Constitution
2 | executive mayor if the Structures Act s remove the deputy executive Act s 5% effect rovinci};I s139ands
executive mayor is absent or 56(6) mayor from office intervepntion 155(7)
not available or if the office of
the executive mayor is vacant
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the deputy The Provincial Constitution
executive mayor, in their Municipal Systems Act Executive may s139and s
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial
f h ) . 155(7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MAYORAL COMMITTEE
The mayoral committee is
directly accountable to the
executive mayor and council
The mayoral committee must . . .
A delegation or instruction i
execute delegated powers and does not divest council of the The Provincial Constitution
perform duties as instructed by Municipal Systems - ; Municipal Systems Act Executive may
1 o responsibility concerning the L s 139 and s
the council in terms of the Act s 59(1), s 63 . s 59(2)(e) effect provincial
e exercise of the power or the ) : 155(7)
Municipal Systems Act, and intervention
performance of the duty.
report thereon
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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n Accountability
Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Cpuncﬂ may review a'nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction '
Council may review any
decision taken by the mayoral
committee in consequence of a | Municipal Systems Act
delegation or instruction, or 59(3)
require the executive mayor to
review such decision
The mayoral committee must
exercise and perform those .
powers and functions of the Municipal Executive mayor may dismiss Munici The Prpvmmal Constitution
2 executive mayor as may be Structures Act s a member of the mayoral unicipal Structures Executive may s139ands
. Y y D . Y Act's 60(1)(d) effect provincial
designated by the council in 60(3) committee ) - 155(7)
- intervention
terms of the Municipal
Structures Act
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the member of the The Provincial Constitution
mayoral committee, in their Municipal Systems Act Executive may
. - L s139ands
capacity as councillor, may be Schedule 1 Item 14(2) effect provincial 155
. ) ) . (7)
warned, reprimanded, fined, or, intervention
on request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)
intervention, the
National
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Executive may
intervene
METROPOLITAN
SUBCOUNCIL
The metropolitan subcouncil is
directly accountable to council
The metropolitan subcouncil A delegation or instruction L
must execute delegated powers Municipal Svstems does not divest council of the Municioal Svstems Act Eg:;mgnn?aal Constitution
1 | and perform duties as pal Sy responsibility concerning the pa’ Sy may s139and s
; - Act s 59(1), s 63 . s 59(2)(e) effect provincial
instructed by Council, and exercise of the power or the ) : 155(7)
intervention
report thereon performance of the duty.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
C_ouncn may review a_nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction ’
Council may review any
decision taken by the
metropolitan subcouncil in
consequence of a delegation Municipal Systems Act
or instruction, or require the 59(3)
executive committee or
executive mayor to review
such decision
The metropolitan subcouncil Deal with non-compliance in .
. L - The Provincial _—
must exercise and perform Municipal terms of the metropolitan - . Constitution
; . .. | Municipal Structures Executive may
2 | those duties and powers as the | Structures Act s subcouncil's own procedures, if Act s 69 effect provincial | S 139 and s
metro council may delegate to 64(1)(a) such procedures have been P 155(7)

the metropolitan subcouncil

determined

intervention
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Accountability

Compliance - . . If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the member of the The Provincial c o
) A . ) onstitution
metropolitan subcouncil, in Municipal Systems Act Executive may s139and s
their capacity as councillor, Schedule 1 Item 14(2) effect provincial
. ) . 155(7)
may be warned, reprimanded, intervention
fined, or, on request of the
Council, suspended or
removed by the MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

WARD COMMITTEE

The ward committee is directly
accountable to the community
and the council
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?r::tlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
Municipal
Structures Act s
74(b), Municipal
e e | S o Provinil | o o
powers and duties as the metro | Guidelines for the does no_t Q'.V est counc_ll of the Municipal Systems Act Executive may Constitution
1 : . responsibility concerning the L s139and s
or local council may delegate to | establishment and exercise of the power or the s 59(2)(e) effect provincial 155(7)
the ward committee, and report | operation of erformance of the dut intervention
thereon Municipal Ward P vty
Committees GN
964 of 24 June
2005 Reg 5
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

Council may review a decision
taken by the ward committee in
consequence of a delegation
or instruction, or require the
executive committee or
executive mayor to review
such a decision

Municipal Systems Act
59(3)

Council may review and/or
withdraw any delegation or
instruction

Municipal Systems Act
s 59(1)(c), s 65

Council may investigate or
establish a special committee
to investigate non-compliance,
where after the ward councillor,
may be warned, reprimanded,
fined, or, on request of the
Council, suspended or
removed by the MEC

Municipal Systems Act
Schedule 1 Item 14(2)
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Municipal Structures
A metro or local council may ﬁ‘g :sngl??s,l;]iriz”nqe:n?r The Provincial Constitution
dissolve a ward committee if . L Executive may
. ; L operation of Municipal L s139ands
the committee fails to fulfil its Ward C it GN effect provincial 155(7
object ard Committees intervention )
964 of 24 June 2005
Reg 19
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

The ward councillor must
implement corrective measures
to ensure effective and efficient
performance of the committee
as suggested by the speaker
or other designated political
functionary

Guidelines for the
establishment and
operation of Municipal
Ward Committees GN
964 of 24 June 2005
Reg 17(j)

A ward committee may
express dissatisfaction in
writing to the municipal council
on the non-performance of a
ward councillor.

Guidelines for the
establishment and
operation of Municipal
Ward Committees GN
964 of 24 June 2005
Reg 5(3)(e)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The ward committee must
comply with the provisions
regulating the conduct of
members of ward committees

Guidelines for the
establishment and
operation of
Municipal Ward
Committees GN
964 of 24 June
2005 Reg 10

Membership (excluding that of
the ward councillor) may be
terminated for failure to attend
three consecutive meetings
without apology, proven
involvement in corruption,
failure to adhere to meeting
procedures or misconduct
during meetings, not submitting
priorities with the mandate of
the community, being involved
in proven activities that
undermine the council or ward
councillor's authority, ceasing
to be a member of the
organisation he/she
represents, and being declared
insolvent or mentally
incompetent.

Guidelines for the
establishment and
operation of Municipal
Ward Committees GN
964 of 24 June 2005
Reg 15(5)-(9) and (11)-
(12)

A member (excluding the ward
councillor) may be dismissed in
accordance with a resolution of
the ward committee or by the
executive mayor or executive
committee of the council in
consultation with the ward
councillor and the speaker or
designated political
functionary.

Guidelines for the
establishment and
operation of Municipal
Ward Committees GN
964 of 24 June 2005
Reg 15(10)

COMMITTEE OF THE
MUNICIPAL COUNCIL

A committee of the municipal
council is directly accountable
to council
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. Accountability
Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Y. action required
es/no
. . MEC may monitor and assist
A committee of the council . . .
must, If the municipality does with the drafting and adoption
not h!ave an executive of the IDP, and may take steps The Provincial Constitution
. ; Municipal Systems to resolve disputes or Municipal Systems Act Executive may
L committee or executive mayor, Act s 30 differences between a s 31 effect provincial | S 139and's
manage the drafting process of icipality and th int P " 155(7)
IDP and submit same draft to municipaiity and the intervention
. . community, or between
council for adoption . L
different municipalities
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
MEC may request council to
adjust or amend the IDP, The Provincial Constitution
failing which the MEC may Municipal Systems Act Executive may s139and s
refer the municipality's s 32 effect provincial
S ) : 155(7)
objection to an ad hoc intervention
committee
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A committee of the council must g‘oiesli%?té?cec; 'Cn;ljrnucci:;“gp the The Provincial Constitution
5 execute delegated powers and Municipal Systems responsibility concerning the Municipal Systems Act Executive may s139and s
perform duties as instructed by | Act's 59(1), s 63 B th N s 59(2)(e) effect provincial | §o~ >
Council, and report thereon exercise of the power or the intervention (7)
’ performance of the duty.
In the event that
the Provincial e
. Constitution
Executive does 100 and
not effect s ands
e 155(7)
provincial
intervention, the
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
National
Executive may
intervene
Cpuncﬂ may review a'nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction '
Council may review any
decision taken by a committee
of the municipal council in
consequence of a delegation Municipal Systems Act
or instruction, or require the 59(3)
executive committee or
executive mayor to review
such decision
A committee of the council must .
A . The Provincial —
3 feux:ggsfsaannd d%eur{%;maEUCh I\S/ltl:Sé:(t;llﬁils Act s Council may dissolve a Municipal Structures Executive may S?ggt';féog
determined and delegated by 79(2) committee at any time Act s 79(1)(c) gffect prc_)vincial 155(7)
; intervention
council
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may remove a member | Municipal Structures
of a committee at any time Act s 79(2)(e)
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the member of the The Provincial Constitution
committee, in their capacity as Municipal Systems Act Executive may
. L s139and s
councillor, may be warned, Schedule 1 ltem 14(2) effect provincial 155(7)

reprimanded, fined, or, on
request of the Council,
suspended or removed by the
MEC

intervention
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)

COMMITTEE TO ASSIST THE
EXECUTIVE COMMITTEE OR
EXECUTIVE MAYOR

A committee established to
assist the executive committee
or executive mayor is directly
accountable to such executive
committee or executive mayor,
as the case may be

A committee established to
assist the executive committee
or executive mayor must
exercise and perform such
powers and duties as delegated
by the executive committee or
executive mayor, and report to
the executive committee or
executive mayor thereon

Municipal
Structures Act s
80(3)(b)

A delegation does not divest
the executive committee or
executive mayor of the
responsibility concerning the
exercise of the power or the
performance of the duty

Municipal Structures
Act s 80(3)(c)

The Provincial
Executive may
effect provincial
intervention

Constitution
s139and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Yes/no action required
Executive committee or
executive mayor may revoke -
any decision taken by a Municipal Structures
; ) Act s 80(3)(d)
committee, subject to any
vested rights
Municipal Structures
Council may dissolve a Act s 80(1) & Municipal
committee at any time Structures Act s
79(1)(c)
Municipal Structures
Council may remove a member | Act s 80(1) & Municipal
of a committee at any time Structures Act s
79(2)(e)
Council may investigate or
establish a special committee
to investigate non-compliance,
where after the member of the The Provincial Constitution
committee, in their capacity as Municipal Systems Act Executive may s139and s
councillor, may be warned, Schedule 1 Item 14(2) effect provincial 155(7)
reprimanded, fined, or, on intervention
request of the Council,
suspended or removed by the
MEC
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A committee established to . . .
assist the executive committee g‘oiesli%?té?\?eg 'Cn;l::]ugr'gp the The Provincial Constitution
or executive mayor must Municipal Systems - ; Municipal Systems Act Executive may
2 responsibility concerning the L s139ands
execute delegated powers and Act s 59(1), s 63 ) s 59(2)(e) effect provincial
. . exercise of the power or the ) . 155(7)
perform duties as instructed by erformance of the dut intervention
Council, and report thereon P Y
In the ev.en’F that Constitution
the Provincial
Executive does s 100 ands
155(7)

not effect
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
provincial
intervention, the
National
Executive may
intervene
C_ouncn may review a_nd/or Municipal Systems Act
withdraw any delegation or
. . s 59(1)(c), s 65
instruction
Council may review any
decision taken by a committee
to assist the executive .
committee or executive mayor, Municipal Systems Act
: . 59(3)
or require the executive
committee or executive mayor
to review such decision
TRADITIONAL LEADER IN
MUNICIPAL COUNCILS
A traditional leader participating
in the proceedings of a
municipal council is directly
accountable to the traditional
community they represent and
to the council
A traditional leader must, when Municipal
part|0|pat_|n_g in the pr_oceedmgs Structures Act s Chairperson of council must . The Prgvmaal Constitution
of a municipal council, comply " . . Municipal Systems Act Executive may
1 . - 81(5)(a), Municipal investigate alleged breach and L s139ands
with the relevant provisions of . Schedule 1 Item 13 effect provincial
Systems Act report to the council and MEC . . 155(7)
the Code of Conduct for intervention
) Schedule 1 ltem 15
Councillors
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Council may investigate and
make a finding, or establish a
committee to investigate and
make a finding, where after .
council may issue a formal Municipal Systems Act EEZCZRVQ”;E' Constitution
warning to the traditional SchedSIe 1 }Iltem 15 effect rovinci);I s139ands
leader or request the MEC to ) pro 155(7)
intervention
suspend or cancel the
traditional leader's right to
participate in the proceedings
of the council
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

MUNICIPAL MANAGER

The municipal manager is the
head of administration and the
accounting officer of the
municipality, and is directly
accountable to the council

The municipal manager must
manage the municipal
administration and service
provision in a responsible and
accountable manner

Municipal Systems
Act 55(1)

Council to refer to
consequences of substandard
performance as set out in the
performance agreement

Municipal Systems Act
s 57(4)(c)
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no

The mayor must convene a

meeting with the municipal

manager, and may initiate a

formal programme of

counselling and training Local Government:

followed by additional remedial | Disciplinary Regulations

and developmental support. If for Senior Managers

the municipal manager still fails | GN 344 of 21 April 2011

to meet the required Reg 8-10, reg 12, reg

performance standards, or 16, Local Government:

refuses to undergo the formal Municipal Performance .

programme of counselling and Regulations for 'IE'he P;pvmmal Constitution

training, the mayor must table Municipal Managers Xecutive may s139ands

: - : effect provincial
a report to council. Council and Managers directly . . 155(7)
P L intervention

may institute disciplinary accountable to

proceedings for serious Municipal Managers

misconduct. If found guilty, the GNR.805 of 1 August

presiding officer must impose 2006 Reg 32, Labour

an appropriate sanction which Relations Act Schedule

may consist of suspension 8 (Code of Good

without pay, demotion, transfer | Practice)

to another post, reduction in

salary, allowances or other

benefits, a fine, and/or

dismissal.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Municipal Systems Act
s 57(6)(b); Local
Government: Municipal
Performance
Regulations for The Provincial T
Council may cancel the Municipal Managers Executive may Constitution
2 A s139and s
employment contract and Managers directly effect provincial 155
) . (7)
accountable to intervention
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c), 32(3)(b)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The municipal manager must
manage the income,
expenditure, assets, liabilities in Municipal Systems Council to refer to
5 | @ responsible and accountable Acts 6(2)(c), s consequences of substandard Municipal Systems Act

manner; take measures to
prevent corruption; and ensure
compliance with the Municipal
Finance Management Act

55(2)

performance as set out in the
performance agreement

s 57(4)(c)
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no

The mayor must convene a

meeting with the municipal

manager, and may initiate a

formal programme of

counselling and training Local Government:

followed by additional remedial | Disciplinary Regulations

and developmental support. If for Senior Managers

the municipal manager still fails | GN 344 of 21 April 2011

to meet the required Reg 8-10, reg 12, reg

performance standards, or 16, Local Government:

refuses to undergo the formal Municipal Performance .

programme of counselling and Regulations for 'IE'he P;gvmmal Constitution

training, the mayor must table Municipal Managers Xecutive may s139ands

: - : effect provincial
a report to council. Council and Managers directly ) : 155(7)
P L intervention

may institute disciplinary accountable to

proceedings for serious Municipal Managers

misconduct. If found guilty, the GNR.805 of 1 August

presiding officer must impose 2006 Reg 32, Labour

an appropriate sanction which Relations Act Schedule

may consist of suspension 8 (Code of Good

without pay, demotion, transfer | Practice)

to another post, reduction in

salary, allowances or other

benefits, a fine, and/or

dismissal.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Municipal Systems Act
s 57(6)(b); Local
Government: Municipal
Performance
Regulations for The Provincial —
Council may cancel the Municipal Managers Executive may Constitution
. A s139and s
employment contract and Managers directly effect provincial
) . 155(7)
accountable to intervention
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c), 32(3)(b)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The executive committee or
executive mayor or, if the
municipality does not have an
executive committee or
executive mayor, the council or
- a committee appointed by it, is
The municipal manager must f .
implement the credit control Municipal Systems the supervisory authority and Municipal Systems Act
3 must oversee and monitor both

and debt collection policy and
by-laws and report thereon

Act s 99-100

the implementation and
enforcement of the credit
control and debt collection
policy and by-laws as well as
the performance of the
municipal manager in
implementing the above

s 99
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Accountability

Compliance TH . - If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
The municipal manager must Council to refer to
4 facilitate a culture of public Municipal Systems consequences of substandard Municipal Systems Act
service and accountability Act s 6(2)(b) performance as set out in the s 57(4)(c)
amongst staff performance agreement
The mayor must convene a
meeting with the municipal
manager, and may initiate a
formal programme of
counselling and training Local Government:
followed by additional remedial | Disciplinary Regulations
and developmental support. If for Senior Managers
the municipal manager still fails | GN 344 of 21 April 2011
to meet the required Reg 8-10, reg 12, reg
performance standards, or 16, Local Government:
refuses to undergo the formal Municipal Performance Th L
. ) e Provincial —
programme of counselling and Regulations for E - Constitution
e - xecutive may
training, the mayor must table Municipal Managers effect provincial s139ands
a report to council. Council and Managers directly ) . 155(7)
L L intervention
may institute disciplinary accountable to
proceedings for serious Municipal Managers
misconduct. If found guilty, the GNR.805 of 1 August
presiding officer must impose 2006 Reg 32, Labour
an appropriate sanction which Relations Act Schedule
may consist of suspension 8 (Code of Good
without pay, demotion, transfer | Practice)
to another post, reduction in
salary, allowances or other
benefits, a fine, and/or
dismissal.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Municipal Systems Act
s 57(6)(b); Local
Government: Municipal
Performance
Regulations for The Provincial —
Council may cancel the Municipal Managers Executive may Constitution
. A s139and s
employment contract and Managers directly effect provincial 155
) . (7)
accountable to intervention
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c), 32(3)(b)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The municipal manager must
ensure responsiveness to the
needs of the community;
establish clear relationships
with the community; facilitate
co-operation and
communication with the
community; give community L Council to refer to
5 members full and accurate g/l;n;cg()g;gg/s;ems consequences of substandard Municipal Systems Act

information about the level and
standard of municipal services
they are entitled to receive;
Inform the community how the
municipality is managed, the
costs involved and the persons
in charge; and give the
community notice of all
meetings

6(2)(d)-(f), s 19

performance as set out in the
performance agreement

s 57(4)(c)
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no

The mayor must convene a

meeting with the municipal

manager, and may initiate a

formal programme of

counselling and training Local Government:

followed by additional remedial | Disciplinary Regulations

and developmental support. If for Senior Managers

the municipal manager still fails | GN 344 of 21 April 2011

to meet the required Reg 8-10, reg 12, reg

performance standards, or 16, Local Government:

refuses to undergo the formal Municipal Performance .

programme of counselling and Regulations for 'IE'he P;pvmmal Constitution

training, the mayor must table Municipal Managers Xecutive may s139ands

: - : effect provincial
a report to council. Council and Managers directly . . 155(7)
P L intervention

may institute disciplinary accountable to

proceedings for serious Municipal Managers

misconduct. If found guilty, the GNR.805 of 1 August

presiding officer must impose 2006 Reg 32, Labour

an appropriate sanction which Relations Act Schedule

may consist of suspension 8 (Code of Good

without pay, demotion, transfer | Practice)

to another post, reduction in

salary, allowances or other

benefits, a fine, and/or

dismissal.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . X source
evaluation action required
Yes/no
Municipal Systems Act
s 57(6)(b); Local
Government: Municipal
Performance
Regulations for The Provincial —
Council may cancel the Municipal Managers Executive may Constitution
J L s139ands
employment contract and Managers directly effect provincial
) : 155(7)
accountable to intervention
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c), 32(3)(b)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The municipal manager must ﬁoiili%?té?CeZ: ic:ncfljlr'luc?;[igp the The Provincial Constitution
execute delegated powers and Municipal Systems o ; Municipal Systems Act Executive may
6 . . responsibility concerning the L s139ands
perform duties as instructed by Act s 59(1), s 63 ) £ th th s 59(2)(e) effect provincial 155(7
Council, and report thereon exercise of the power or the intervention )
’ performance of the duty.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

Council may review and/or
withdraw any delegation or
instruction

Municipal Systems Act
s 59(1)(c), s 65
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Council may review any
decision taken by the municipal
:jnanaggr In consequence ofa Municipal Systems Act
elegation or instruction, or
- . s 59(3)
require the executive
committee or executive mayor
to review such decision
Municipal Systems
Act s 57, Local
Government:
Municipal
The municipal manager must Performance
exercise and perform the Regulations for Council to refer to
7 functions and duties as Municipal consequences of substandard Municipal Systems Act
described in the employment Managers and performance as set out in the s 57(4)(c)
contract and in line with the Managers directly performance agreement
performance agreement accountable to
Municipal
Managers
GNR.805 of 1
August 2006 Reg 2
Local Government:
Municipal Performance
Council must submit the '\R/IegL_JI{atlons for The Provincial -
unicipal Managers . Constitution
performance assessment and Managers directly Executive may s 139 and s
Ir\tlle_sglts to the MEC and accountable to faffect prc_>V|nC|aI 155(7)
inister L intervention
Municipal Managers
GNR.805 of 1 August
2006 Reg 34(3)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no

The mayor must convene a

meeting with the municipal

manager, and may initiate a

formal programme of

counselling and training Local Government:

followed by additional remedial | Disciplinary Regulations

and developmental support. If for Senior Managers

the municipal manager still fails | GN 344 of 21 April 2011

to meet the required Reg 8-10, reg 12, reg

performance standards, or 16, Local Government:

refuses to undergo the formal Municipal Performance .

programme of counselling and Regulations for 'IE'he P;gvmmal Constitution

training, the mayor must table Municipal Managers Xecutive may s139ands

: - : effect provincial
a report to council. Council and Managers directly ) : 155(7)
P L intervention

may institute disciplinary accountable to

proceedings for serious Municipal Managers

misconduct. If found guilty, the GNR.805 of 1 August

presiding officer must impose 2006 Reg 32, Labour

an appropriate sanction which Relations Act Schedule

may consist of suspension 8 (Code of Good

without pay, demotion, transfer | Practice)

to another post, reduction in

salary, allowances or other

benefits, a fine, and/or

dismissal.
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Municipal Systems Act
s 57(6)(b); Local
Government: Municipal
Performance
Regulations for The Provincial —
Council may cancel the Municipal Managers Executive may Constitution
° L s139and s
employment contract and Managers directly effect provincial
) . 155(7)
accountable to intervention
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c), 32(3)(b)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
I’;Aoucrﬁlcﬁg;/emment: Municipal Systems Act
Performance s 57(6)(b); L9cal .
) Government: Municipal
Regulations for
o Performance
Municipal Regulations for
The municipal manager must Managers and Council may cancel the Mu?\ici al Managers
8 | actin a manner that avoids Managers directly y P g

misconduct

accountable to
Municipal
Managers
GNR.805 of 1
August 2006 Reg
17(1)(c)

employment contract

and Managers directly
accountable to
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c)
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Local Government:
Disciplinary Regulations
In the case of alleged for Senior Managers The Provincial
misconduct, the council must GN 344 of 21 April 2011 . Constitution
N i o Executive may
institute disciplinary Reg 4-5, Municipal L s139and s
. ! effect provincial
proceedings in accordance Systems Act Schedule intervention 155(7)
with the Disciplinary Code 2, Labour Relations Act
Schedule 8 (Code of
Good Practice)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

Council may effect
precautionary suspension with
full pay

Local Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Reg 6

If council decides that the
alleged misconduct is of a less
serious nature, and the mayor
finds that the municipal
manager is guilty of such
misconduct, the mayor may
impose, after due process,
corrective counselling, a verbal
warning, a written warning or a
final written warning.

Local Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Reg 7, Annexure A Part
|
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Local Government:
If the alleged misconduct is of Disciplinary Regulations
a serious nature, a disciplinary | for Senior Managers
hearing must be instituted. If GN 344 of 21 April 2011
found guilty, the presiding Reg 8-10, reg 12,
officer must impose an Annexure A Part I, The Provincial Constitution
appropriate sanction which Local Government: Executive may s139and s
may consist of suspension Regulations on effect provincial 155(7)
without pay, demotion, transfer | Appointment and intervention
to another post, reduction in Conditions of
salary, allowances or other Employment of Senior
benefits, a fine, and/or Managers GN 21 of 17
dismissal. January 2014 Reg
43(1)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
If the municipal manager is
accused of financial
misconduct which constitutes a :‘;.’Ca.l Qovernment. . The Provincial _—
S isciplinary Regulations . Constitution
criminal offence, the mayor for Senior Managers Executive may s139and s
must a!so _report the matter to GN 344 of 21 April 2011 faffect prc_>V|nC|aI 155(7)
the police in terms of the R intervention
Municipal Finance eg 8(4)
p
Management Act
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . - If no, AT
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Local Government:
A municipal manager who has Regulations on
been dismissed for misconduct | Appointment and The Provincial Constitution
may not be employed as a Conditions of Executive may s139and s
senior manager in any Employment of Senior effect provincial 155(7)
municipality before the expiry Managers GN 21 of 17 intervention
of a defined period January 2014 Reg 18,
Schedule 2
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
The municipal manager may
not accede to any attempt to be
influenced by a councillor, staff Is guilty of an offence and on
9 member or an agent of the Municipal Systems conviction liable to a fine or to Municipal Systems Act

municipality to not enforce an
obligation in terms of any
applicable legislation or any by-
law or a decision of the council

Act's 119(2)

imprisonment for a period not
exceeding two years

s 119(2)
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Local Government:
Regulations on
If there is a reasonable Appointment and
suspicion that the municipal Conditions of
Local Government: manager is abusing sick leave, | Employment of Senior
Regulations on the municipality may at its own | Managers GN 21 of 17
Appointment and cost, require that the municipal | January 2014 Reg
- Conditions of manager be examined by a 25(6), Local
10 The mun|C|paI manager may Employment of medical practitioner of the Government:
not abuse sick leave . N ) R .
Senior Managers municipality's choice. In the Disciplinary Regulations
GN 21 of 17 case of alleged misconduct, for Senior Managers
January 2014 Reg the council must institute GN 344 of 21 April 2011
25(6) disciplinary proceedings in Reg 4-5, Municipal
accordance with the Systems Act Schedule
Disciplinary Code. 2, Labour Relations Act
Schedule 8 (Code of
Good Practice)
Local Government:
Disciplinary Regulations
In the case of alleged for Senior Managers .
misconduct, the council must | GN 344 of 21 April 2011 Ehe Provincial | &0 titution
N S L xecutive may
institute disciplinary Reg 4-5, Municipal L s139ands
. ! effect provincial
proceedings in accordance Systems Act Schedule intervention 155(7)
with the Disciplinary Code 2, Labour Relations Act
Schedule 8 (Code of
Good Practice)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Local Government:
Council may effect Disciplinary Regulations
precautionary suspension with for Senior Managers
full pay GN 344 of 21 April 2011
Reg 6
If council decides that the
alleged misconduct is of a less
serious nature, and the mayor Local Government:
finds that the municipal Disciplinary Regulations
manager is guilty of such for Senior Managers
misconduct, the mayor may GN 344 of 21 April 2011
impose, after due process, Reg 7, Annexure A Part
corrective counselling, a verbal | |
warning, a written warning or a
final written warning.
Local Government:
If the alleged misconduct is of Disciplinary Regulations
a serious nature, a disciplinary | for Senior Managers
hearing must be instituted. If GN 344 of 21 April 2011
found guilty, the presiding Reg 8-10, reg 12,
officer must impose an Annexure A Part I, The Provincial c -

. . . ! . onstitution
appropriate sanction which Local Government: Executive may s139and s
may consist of suspension Regulations on effect provincial 155(7)
without pay, demotion, transfer | Appointment and intervention
to another post, reduction in Conditions of
salary, allowances or other Employment of Senior
benefits, a fine, and/or Managers GN 21 of 17
dismissal. January 2014 Reg

43(1)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
If the municipal manager is
accused of financial
misconduct which constitutes a LC.’C‘?I (_Sovernment. . The Provincial o
S Disciplinary Regulations . Constitution
criminal offence, the mayor . Executive may
must also report the matter to for Senior Managers effect provincial s 139 ands
S GN 344 of 21 April 2011 ; : 155(7)
the police in terms of the intervention
Municipal Finance Reg 8(4)
Management Act
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Local Government:
A municipal manager who has Regulations on
been dismissed for misconduct | Appointment and The Provincial Constitution
may not be employed as a Conditions of Executive may s139and s
senior manager in any Employment of Senior effect provincial 155(7)
municipality before the expiry Managers GN 21 of 17 intervention
of a defined period January 2014 Reg 18,
Schedule 2
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Such absenteeism will be
. regarded as leave without pay,
Local G_overnment. and the municipal manager will .
Regulations on Local Government:
) furthermore be regarded as .
Appointment and having deserted their post and Regulations on
The municipal manager may Conditions of 9 . oI p : Appointment and
- therefore resigned if the period s
11 | not be absent from work without | Employment of Conditions of
- . of absence exceeds 15 or .
permission Senior Managers more consecutive workin Employment of Senior
GN 21 of 17 . orking Managers GN 21 of 17
days and if the municipality has
January 2014 Reg January 2014 Reg 33
33 taken reasonable steps to
trace the municipal manager
without success.
Local Government:
Regulations on
Local Government: Appointment and
Regulations on Failure to disclose benefits and | Conditions of
The municipal manager must Appointment and interests is a breach of contract | Employment of Senior
disclose benefits and interests Conditions of and must be dealt with in terms | Managers GN 21 of 17
12 | within the prescribed periods Employment of of the Code of Conduct for January 2014 Reg 36,
and when circumstances Senior Managers Municipal Staff read in Municipal Systems Act
change GN 21 of 17 conjunction with the Schedule 2, Local
January 2014 Reg Disciplinary Regulations Government:
36 Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Local Government:
Disciplinary Regulations
In the case of alleged for Senior Managers .
misconduct, the council must | GN 344 of 21 April 2011 The Provincial | oo tion
N e s Executive may
institute disciplinary Reg 4-5, Municipal effect provincial | S 139 and s
proceedings in accordance Systems Act Schedule P 155(7)

with the Disciplinary Code

2, Labour Relations Act
Schedule 8 (Code of
Good Practice)

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Local Government:
Council may effect Disciplinary Regulations
precautionary suspension with for Senior Managers
full pay GN 344 of 21 April 2011
Reg 6
If council decides that the
alleged misconduct is of a less
serious nature, and the mayor Local Government:
finds that the municipal Disciplinary Regulations
manager is guilty of such for Senior Managers
misconduct, the mayor may GN 344 of 21 April 2011
impose, after due process, Reg 7, Annexure A Part
corrective counselling, a verbal | |
warning, a written warning or a
final written warning.
Local Government:
If the alleged misconduct is of Disciplinary Regulations
a serious nature, a disciplinary | for Senior Managers
hearing must be instituted. If GN 344 of 21 April 2011
found guilty, the presiding Reg 8-10, reg 12,
officer must impose an Annexure A Part I, The Provincial c -
. . . ! . onstitution
appropriate sanction which Local Government: Executive may s139and s
may consist of suspension Regulations on effect provincial 155(7)

without pay, demotion, transfer
to another post, reduction in
salary, allowances or other
benefits, a fine, and/or
dismissal.

Appointment and
Conditions of
Employment of Senior
Managers GN 21 of 17
January 2014 Reg
43(1)

intervention
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
If the municipal manager is
accused of financial
misconduct which constitutes a Lc_>ca_| Qovernment. . The Provincial o
S Disciplinary Regulations . Constitution
criminal offence, the mayor ) Executive may
must also report the matter to for Senior Managgrs effect provincial s139ands
the police in t f th GN 344 of 21 April 2011 int " 155(7)
police in terms of the intervention
Municipal Finance Reg 8(4)
Management Act
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Local Government:
A municipal manager who has Regulations on
been dismissed for misconduct | Appointment and The Provincial Constitution
may not be employed as a Conditions of Executive may s139and s
senior manager in any Employment of Senior effect provincial 155(7)
municipality before the expiry Managers GN 21 of 17 intervention
of a defined period January 2014 Reg 18,
Schedule 2
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?rﬁtlfenmente d? accountable Is'zg'rift've
evaluation q Yezlno : action required
Executive may
intervene
If the municipality is of the
opinion that the municipal
manager is incapable of
carrying out their duties as a
result of continuous ill-health or
Local Government: injury, the municipal manager Ié%cﬂlgﬁ)vnigrent'
Regulations on may be required to undergo a A gointment and
The municipal manager must Appointment and medical examination by a Cgﬁditions of
remain healthy and injury-free Conditions of medical practitioner nominated Emplovment of Senior
13 | to the extent that work can be Employment of by the municipality and at the Mar?a yers GN 21 of 17
performed to the required Senior Managers municipality's expense. The Januagry 2014 Reg
standards GN 21 of 17 municipality may, on the basis 43(2)-
January 2014 Re of the medical evidence (2)-(5). Re_g 43(7),
y 9 . - ’ Labour Relations Act
43(2) consider the dismissal of the Schedule 8 Items 10-11
municipal manager. If the
municipal manager refuses or
fails to be subjected to a
medical examination, they may
be dismissed for misconduct.
MANAGERS DIRECTLY
ACCOUNTABLE TO
MUNICIPAL MANAGERS
A manager directly accountable
to the municipal manager is
accountable to the municipal
manager
A manager cﬁrectly accountable A delegation or instruction .
to the municipal manager must does not divest council of the The Provincial Constitution
1 execute the delegated powers Municipal Systems ibilit ina th Municipal Systems Act Executive may 139 and
and perform duties as Act s 59(1), s 63 responsibriily concerning fne 1 ¢ 592)(e) effect provincial | SpmoenC
exercise of the power or the 155(7)

instructed by Council, and
report thereon

performance of the duty.

intervention
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Cpuncﬂ may review a.nd/or Municipal Systems Act
withdraw any delegation or s 59(1)(c), s 65
instruction '
Council may review any
decision taken by a manager
directly accountable to the
municipal manager in -
consequence of a delegation Municipal Systems Act
. ; ) 59(3)
or instruction, or require the
executive committee or
executive mayor to review
such decision
Municipal Systems
Act s 57, Local
Government:
A manager directly accountable Municipal
to the municipal manager must Perform.ance .
; Regulations for Council to refer to
exercise and perform the o "
; . Municipal consequences of substandard Municipal Systems Act
2 | functions and duties as

described in the employment
contract and in line with the
performance agreement

Managers and
Managers directly
accountable to
Municipal
Managers
GNR.805 of 1
August 2006 Reg 2

performance as set out in the
performance agreement

s 57(4)(c)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The municipal manager must
convene a meeting with the
manager directly accountable
to the municipal manager, and
may initiate a formal
programme of counselling and
training followed by additional
remedial and developmental
support. If the manager directly
accountable to the municipal
manager still fails to meet the
required performance
standards, or refuses to
undergo the formal programme
of counselling and training, the
municipal manager must table
a report to council. Council
may institute disciplinary
proceedings for serious
misconduct. If found guilty, the
presiding officer must impose
an appropriate sanction which
may consist of suspension
without pay, demotion, transfer
to another post, reduction in
salary, allowances or other
benefits, a fine, and/or
dismissal.

Local Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Reg 8-10, reg 12, reg
16, Local Government:
Municipal Performance
Regulations for
Municipal Managers
and Managers directly
accountable to
Municipal Managers
GNR.805 of 1 August
2006 Reg 32, Labour
Relations Act Schedule
8 (Code of Good
Practice)

The Provincial
Executive may
effect provincial
intervention

Constitution
s 139 and s
155(7)

In the event that
the Provincial
Executive does
not effect
provincial
intervention, the
National
Executive may
intervene

Constitution
s 100 and s
155(7)
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Municipal Systems Act
s 57(6)(b); Local
Government: Municipal
Performance
Regulations for The Provincial —
Council may cancel the Municipal Managers Executive may Constitution
. A s139and s
employment contract and Managers directly effect provincial
) . 155(7)
accountable to intervention
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c), 32(3)(b)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
I’;Aoucrﬁlcﬁg;/emment: Municipal Systems Act
Performance s 57(6)(b); L9cal .
) Government: Municipal
Regulations for Perf
. Municipal eriormance
A manager directly accountable Regulations for
- Managers and . -
to the municipal manager must . Council may cancel the Municipal Managers
3 Managers directly

act in a manner that avoids
misconduct

accountable to
Municipal
Managers
GNR.805 of 1
August 2006 Reg
17(1)(c)

employment contract

and Managers directly
accountable to
Municipal Managers
GNR.805 of 1 August
2006 Reg 2(3)(b),
17(1)(c)
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Local Government:
Disciplinary Regulations
In the case of alleged for Senior Managers The Provincial
misconduct, the council must GN 344 of 21 April 2011 . Constitution
N i o Executive may
institute disciplinary Reg 4-5, Municipal L s139and s
. ! effect provincial
proceedings in accordance Systems Act Schedule intervention 155(7)
with the Disciplinary Code 2, Labour Relations Act
Schedule 8 (Code of
Good Practice)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

Council may effect
precautionary suspension with
full pay

Local Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Reg 6

If council decides that the
alleged misconduct is of a less
serious nature, and the
municipal manager finds that
the manager directly
accountable to the municipal
manager is guilty of such
misconduct, the municipal
manager may impose, after
due process, corrective
counselling, a verbal warning,
a written warning or a final
written warning.

Local Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Reg 7, Annexure A Part
I
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Accountability

Compliance TH . - If no, . .
No | Duty/activity required Legislative source | self- ] el a%countabnhty St Legislative source _actlfn ted? accountable D
evaluation require gn plemented: action required source
es/no
Local Government:
If the alleged misconduct is of Disciplinary Regulations
a serious nature, a disciplinary | for Senior Managers
hearing must be instituted. If GN 344 of 21 April 2011
found guilty, the presiding Reg 8-10, reg 12,
officer must impose an Annexure A Part I, The Provincial Constitution
appropriate sanction which Local Government: Executive may s139and s
may consist of suspension Regulations on effect provincial 155(7)
without pay, demotion, transfer | Appointment and intervention
to another post, reduction in Conditions of
salary, allowances or other Employment of Senior
benefits, a fine, and/or Managers GN 21 of 17
dismissal. January 2014 Reg
43(1)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
If the manager directly
accountable to the municipal
manager is accused of Local Government: The Provincial
financial misconduct which Disciplinary Regulations Executive ma Constitution
constitutes a criminal offence, for Senior Managers effect provinci);l s 139 and s
the municipal manager must GN 344 of 21 April 2011 intervention 155(7)
also report the matter to the Reg 8(4)
police in terms of the Municipal
Finance Management Act
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actulm ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Executive may
intervene
A manager directly Local Government:
accountable to the municipal Regulations on
manager who has been Appointment and The Provincial Constitution
dismissed for misconduct may Conditions of Executive may
. . L s139ands
not be employed as a senior Employment of Senior effect provincial 155(7)
manager in any municipality Managers GN 21 of 17 intervention
before the expiry of a defined January 2014 Reg 18,
period Schedule 2
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . - If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Local Government:
If there is a reasonable Regulations on
suspicion that the manager Appointment and
directly accountable to the Conditions of
Local Government: municipal manager is abusing Employment of Senior
Regulations on sick leave, the municipality Managers GN 21 of 17
Appointment and may at its own cost, require the | January 2014 Reg
A manager directly accountable | Conditions of manager directly accountable 25(6), Local
4 | to the municipal manager may Employment of to the municipal manager be Government:
not abuse sick leave Senior Managers examined by a medical Disciplinary Regulations
GN 21 of 17 practitioner of the municipality's | for Senior Managers
January 2014 Reg choice. In the case of alleged GN 344 of 21 April 2011
25(6) misconduct, the council must Reg 4-5, Municipal
institute disciplinary Systems Act Schedule
proceedings in accordance 2, Labour Relations Act
with the Disciplinary Code. Schedule 8 (Code of
Good Practice)
Local Government:
Disciplinary Regulations
In the case of alleged for Senior Managers .
misconduct, the council must | GN 344 of 21 April 2011 Ehe Provincial | &0 titution
N S L xecutive may
institute disciplinary Reg 4-5, Municipal L s139ands
. ! effect provincial
proceedings in accordance Systems Act Schedule intervention 155(7)
with the Disciplinary Code 2, Labour Relations Act
Schedule 8 (Code of
Good Practice)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty AL Legislative source _actlfn ted? accountable LEEEEE
evaluation require gn plemented: action required source
es/no
Local Government:
Council may effect Disciplinary Regulations
precautionary suspension with for Senior Managers
full pay GN 344 of 21 April 2011
Reg 6
If council decides that the
alleged misconduct is of a less
serious nature, and the
municipal manager finds that
the ma%ager dirgctly Lcha.I I;%overgmenlt: ti
accountable to the municipal Isciplinary Reguiations
manager is guilty of such for Senior Manag_ers
misconduct, the municipal SN 3744A°f 21 Aprg‘ZP(Mr:
manager may impose, after | €g /, Annexure a
due process, corrective
counselling, a verbal warning,
a written warning or a final
written warning.
Local Government:
If the alleged misconduct is of Disciplinary Regulations
a serious nature, a disciplinary for Senior Managers
hearing must be instituted. If GN 344 of 21 April 2011
found guilty, the presiding Reg 8-10, reg 12,
officer must impose an Annexure A Part I, The Provincial c _—

. . . ! . onstitution
appropriate sanction which Local Government: Executive may s139and s
may consist of suspension Regulations on effect provincial 155(7)
without pay, demotion, transfer | Appointment and intervention
to another post, reduction in Conditions of
salary, allowances or other Employment of Senior
benefits, a fine, and/or Managers GN 21 of 17
dismissal. January 2014 Reg

43(1)
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance TH . - If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Executive may
intervene
If the manager directly
accountable to the municipal
manager is accused of Local Government: The Provingial
financial misconduct which Disciplinary Regulations E - Constitution
. o ) xecutive may
constitutes a criminal offence, for Senior Managers effect provincial s139ands
the municipal manager must GN 344 of 21 April 2011 int tion 155(7)
also report the matter to the Reg 8(4) interven
police in terms of the Municipal
Finance Management Act
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
A manager directly Local Government:
accountable to the municipal Regulations on
manager who has been Appointment and The Provincial c I
o - I . onstitution
dismissed for misconduct may Conditions of Executive may
h . L s139ands
not be employed as a senior Employment of Senior effect provincial 155(7)
manager in any municipality Managers GN 21 of 17 intervention
before the expiry of a defined January 2014 Reg 18,
period Schedule 2
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Such absenteeism will be
regarded as leave without pay,
and the manager directly
Local Government: accountable to the municipal
Regulations on manager may furthermore be Local Government:
A manager directly accountable Appointment and regarded as having deserted Regulations on
L Conditions of their post and therefore Appointment and
5 tno Ihbe mgmc;;t)?: r:qana?l((er Tﬁy t Employment of resigned if the period of Conditions of
pce)rm(ias:iosrf om WOrk Without | genjor Managers absence exceeds 15 or more Employment of Senior
GN 21 of 17 consecutive working days and Managers GN 21 of 17
January 2014 Reg if the municipality has taken January 2014 Reg 33
33 reasonable steps to trace the
manager directly accountable
to the municipal manager
without success.
Local Government:
Regulations on
Local Government: Appointment and
A manager directly accountable Regu_lations on _Failure to disclose benefits and | Conditions of _
to the municipal manager must Appo[qtment and interests is a breach.of .contract Employment of Senior
disclose benefits and interests Conditions of and must be dealt with in terms | Managers GN 21 of 17
6 Employment of of the Code of Conduct for January 2014 Reg 36,

within the prescribed periods
and when circumstances
change

Senior Managers
GN 21 of 17
January 2014 Reg
36

Municipal Staff read in
conjunction with the
Disciplinary Regulations

Municipal Systems Act
Schedule 2, Local
Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Local Government:
Disciplinary Regulations
In the case of alleged for Senior Managers The Provincial
misconduct, the council must GN 344 of 21 April 2011 . Constitution
N i o Executive may
institute disciplinary Reg 4-5, Municipal L s139and s
. ! effect provincial
proceedings in accordance Systems Act Schedule intervention 155(7)
with the Disciplinary Code 2, Labour Relations Act
Schedule 8 (Code of
Good Practice)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)

National
Executive may
intervene

Council may effect
precautionary suspension with
full pay

Local Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Reg 6

If council decides that the
alleged misconduct is of a less
serious nature, and the
municipal manager finds that
the manager directly
accountable to the municipal
manager is guilty of such
misconduct, the municipal
manager may impose, after
due process, corrective
counselling, a verbal warning,
a written warning or a final
written warning.

Local Government:
Disciplinary Regulations
for Senior Managers
GN 344 of 21 April 2011
Reg 7, Annexure A Part
I
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Accountability

Compliance TH . - If no, . .
No | Duty/activity required Legislative source | self- ] el a%countabnhty St Legislative source _actlfn ted? accountable D
evaluation require gn plemented: action required source
es/no
Local Government:
If the alleged misconduct is of Disciplinary Regulations
a serious nature, a disciplinary | for Senior Managers
hearing must be instituted. If GN 344 of 21 April 2011
found guilty, the presiding Reg 8-10, reg 12,
officer must impose an Annexure A Part I, The Provincial Constitution
appropriate sanction which Local Government: Executive may s139and s
may consist of suspension Regulations on effect provincial 155(7)
without pay, demotion, transfer | Appointment and intervention
to another post, reduction in Conditions of
salary, allowances or other Employment of Senior
benefits, a fine, and/or Managers GN 21 of 17
dismissal. January 2014 Reg
43(1)
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
If the manager directly
accountable to the municipal
manager is accused of Local Government: The Provincial
financial misconduct which Disciplinary Regulations Executive ma Constitution
constitutes a criminal offence, for Senior Managers effect provinci);l s 139 and s
the municipal manager must GN 344 of 21 April 2011 intervention 155(7)
also report the matter to the Reg 8(4)
police in terms of the Municipal
Finance Management Act
In the event that
the Provincial
Executive does Constitution
not effect s 100 and s
provincial 155(7)

intervention, the
National
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Accountability

Compliance - . . If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty AL Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Executive may
intervene
A manager directly Local Government:
accountable to the municipal Regulations on
manager who has been Appointment and The Provincial Constitution
dismissed for misconduct may Conditions of Executive may
. . L s139ands
not be employed as a senior Employment of Senior effect provincial 155(7)
manager in any municipality Managers GN 21 of 17 intervention
before the expiry of a defined January 2014 Reg 18,
period Schedule 2
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
If the municipality is of the
opinion that the manager
directly accountable to the
municipal manager is
incapable of carrying out their
. duties as a result of continuous | Local Government:
Local Government: ) L .
. Regulations on |II.-heaIth or injury, the manager Regu!atlons on
A manager directly accountable Appointment and directly accountable to the Appointment and
to the municipal manager must Conditions of municipal manager may be Conditions of
7 remain healthy and injury-free E required to undergo a medical Employment of Senior
mployment of

to the extent that work can be
performed to the required
standards

Senior Managers
GN 21 of 17
January 2014 Reg
43(2)

examination by a medical
practitioner nominated by the
municipality and at the
municipality's expense. The
municipality may, on the basis
of the medical evidence,
consider the dismissal of the
manager directly accountable
to the municipal manager. If
the manager directly

Managers GN 21 of 17
January 2014 Reg
43(2)-(5), Reg 43(7),
Labour Relations Act
Schedule 8 Items 10-11
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n Accountability
Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
accountable to the municipal
manager refuses or fails to be
subjected to a medical
examination, they may be
dismissed for misconduct.
MUNICIPAL STAFF
MEMBERS
A municipal staff member is
directly accountable to senior
management
A municipal staff member must Municipal Systems . } . .
perform functions and duties as | Acts 66(1)(b) and Deal with non com_plla_nc'e n Municipal Systems Act
1 . L - terms of the municipality's !
provided for in job description (c), 67(1), s 67(1)(h)-(j)
I . systems and procedures
and conditions of service Schedule 2
The staff member may be
dismissed, suspended -
; . Municipal Systems Act
demoted, transferred, fined or Schedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must A deleganqn or mstrugtlon The Provincial o
. does not divest council of the . ) Constitution
execute delegated powers and Municipal Systems o ; Municipal Systems Act Executive may
2 . . responsibility concerning the L s139ands
perform duties as instructed by | Acts 59(1), s 63 ) s 59(2)(e) effect provincial
. exercise of the power or the . . 155(7)
Council, and report thereon intervention
performance of the duty.
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?r::tlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
In the event that
the Provincial
Executive does
not effect Constitution
provincial s 100 and s
intervention, the | 155(7)
National
Executive may
intervene
Council may review and/or Municipal Systems Act
withdraw any delegation or s 59(1)(c) sy65
instruction '
Council may review any
decision taken by a staff
member in consequence of a Municipal Systems Act
delegation or instruction, or 59(3) ¥
require the executive
committee or executive mayor
to review such decision
A municipal staff member may
not share in any profits or
improperly receive any benefits . Deal with non-compliance in -
3 | from a service provider g/lummpal Systems terms of the municipality's Municipal Systems Act
< e . cts 81(5) s 67(1)(h)-()
providing a municipal service in systems and procedures
terms of a service delivery
agreement
The staff member may be
dismissed, suspended,. Municipal Systems Act
demoted, transferred, fined or Schedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member may
not accede to any attempt to be
influenced by a councillor, staff Is guilty of an offence and on
4 member or an agent of the Municipal Systems conviction liable to a fine or to Municipal Systems Act

municipality to not enforce an
obligation in terms of any
applicable legislation or any by-
law or a decision of the council

Acts 119(2)

imprisonment for a period not
exceeding two years

s 119(2)
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Accountability

Compliance TH . - If no, . .
No | Duty/activity required Legislative source | self- i no, a%countabnhty St Legislative source _actlfn ted? accountable D
evaluation require gn plemented: action required source
es/no
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
5 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to ltem 2 procedures of the municipality Item 14
general conduct
The staff member may be
dismissed, suspended, .
demoted, transferred, fined or g/lunlmpal Systems Act
. chedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
g%rggsz“é?n?l?c?;grllf/ﬁgisci(gal Municipal Systems Breaches must be dealt with in | Municipal Systems Act
6 St . Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
aff Members relating to It T
. . em 3 procedures of the municipality Item 14
commitment to serving the
public interest
The staff member may be
dismissed, suspended,' Municipal Systems Act
demoted, transferred, fined or Schedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
7 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to ltem 4 procedures of the municipality Item 14
personal gain
The staff member may be
dismissed, suspended, -
demoted, transferred, fined or '\S/I;?ggﬁfel Sfé ;”'15420'[
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
8 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to ltem 5 procedures of the municipality ltem 14

disclosure of benefits

The staff member may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A
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Accountability

Compliance TH . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
9 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to Iltem 5A procedures of the municipality Item 14
declaration of interests
The staff member may be
dismissed, suspended, .
demoted, transferred, fined or g/lunlmpal Systems Act
. chedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
g%rggsz“é?n?l?c?;grllf/ﬁgisci(gal Municipal Systems Breaches must be dealt with in | Municipal Systems Act
10 St ; Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
aff Members relating to It T
. . em 6 procedures of the municipality Item 14
unauthorised disclosure of
information
The staff member may be
dismissed, suspended,' Municipal Systems Act
demoted, transferred, fined or Schedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
11 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to ltem 7 procedures of the municipality Item 14
undue influence
The staff member may be
dismissed, suspended, -
demoted, transferred, fined or '\S/I;?ggﬁfel Sfé ;”'15420'[
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
12 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to Iltem 8 procedures of the municipality ltem 14

rewards, gifts and favours

The staff member may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A
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Accountability

Compliance TH . - If no, AT
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation action required
Yes/no
Municipal Systems
Act Schedule 2
A municipal staff member must | Item 9, Regulations
comply with the provisions of regarding . -
Code of Conduct for Municipal Participation of Breaches mus_t b_e _dealt within | Municipal Systems Act
13 . L terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to not Municipal Staff yoo
S - ; procedures of the municipality Item 14
utilising or benefiting from Members in
municipal property Elections GNR.210
of 10 March 2011
Reg 4
The staff member may be
dismissed, suspended, .
demoted, transferred, fined or Municipal Systems Act
. Schedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of
Code of Conduct for Municipal Municipal Systems Breaches must be dealt with in | Municipal Systems Act
14 | Staff Members relating to Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
relating to not being in arrears Iltem 10 procedures of the municipality Item 14
for municipal rates and services
for longer than 12 months
The staff member may be
dismissed, suspended, .
demoted, transferred, fined or Municipal Systems Act
) Schedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
15 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to Iltem 11 procedures of the municipality Item 14
participation in elections
The staff member may be
dismissed, suspended, .
demoted, transferred, fined or Municipal Systems Act
. Schedule 2 Item 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
16 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to Iltem 12 procedures of the municipality Item 14

sexual harassment
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
The staff member may be
dismissed, suspended, .
demoted, transferred, fined or Municipal Systems Act
. Schedule 2 ltem 14A
their salary, allowances or
other benefits reduced
A municipal staff member must
comply with the provisions of Municipal Systems Breaches must be dealt with in | Municipal Systems Act
17 | Code of Conduct for Municipal Act Schedule 2 terms of the disciplinary s 67(1)(h), Schedule 2
Staff Members relating to Iltem 13 procedures of the municipality Item 14

reporting duties

The staff member may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A

MUNICIPAL ENTITY -
PRIVATE COMPANY

A private company which is a
municipal entity is directly
accountable to its parent

municipality(s)

A private company must
exercise the powers and
perform the duties necessary
for the attainment of such
private company's purpose in a
satisfactory manner

Municipal Systems
Act 93A(a)(ii)

A private company is under the
effective control of the
municipality (or two or more
municipalities collectively)
which established such private
company

Municipal Systems Act
s 86D(1)(a)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The parent municipality(s)
must exercise any shareholder,
statutory, contractual or other
rights and powers to ensure
that both the municipality(s)
and the private company
comply with the Municipal
Systems Act, the Municipal
Finance Management Act and
any other applicable
legislation, and that the private
company is managed
responsibly and transparently,
and meets its statutory,
contractual and other
obligations. The parent
municipality(s) must monitor
and annually review the private
company's performance.

Municipal Systems Act
s 93A,s 93B(b), s
93C(a)(v)

The mayor or executive mayor
of a parent municipality may at
any time call or convene a
meeting with the board of
directors of the private
company concerned and the
representatives of the parent
municipality(s), in order for the
board to give account for
actions taken by it

Municipal Systems Act
93D(2)(b)

The parent municipality(s) may
liquidate and disestablish the
private company if its
performance is unsatisfactory

Municipal Systems Act
s 93B(c)(i), s 93C(b)(i)

The parent municipality(s) may
liquidate and disestablish the
private company if the
municipality(s) does not
impose a financial recovery
plan in terms of the Municipal
Finance Management Act and
the private company continues
to experience serious or
persistent financial problems

Municipal Systems Act
s 93B(c)(ii), s 93C(b)(ii)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The parent municipality(s) may
liquidate and disestablish the
private company if the
municipality(s) has terminated
the service delivery agreement
or other agreement it had with
the private company

Municipal Systems Act
s 93B(c)(iii), s
93C(b)(iii)

A municipality may transfer
ownership or otherwise
dispose of a private company
or an interest in the private
company

Municipal Systems Act
s 86G

A director of the private
company must exercise their
powers and perform their duties
in a satisfactory manner; be
able to do so effectively; comply
with all legislation regulating the
conduct of directors (including
the Code of Conduct); and not
be convicted of fraudulent
conduct

Municipal Systems
Act s 93G-93H, s
93L(1)

The parent municipality of the
private company may remove
or recall a director appointed or
nominated by that municipality

Municipal Systems Act
s 93G

The board of directors may
investigate any alleged breach
of a provision of the Code of
Conduct by a director, or
establish a special committee
to investigate and make
recommendations to the board.
If it is found that a provision of
the Code has been breached,
the board may issue a formal
warning, reprimand or fine the
director; or recommend to the
parent municipality that the
director be removed or
recalled. The board must
inform the parent municipality
of any action taken in this
regard.

Municipal Systems Act
s 93L(1)(b)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

A director of the private
company must remain qualified
to be a director by not holding
office as a councillor of any
municipality; not being a
member of the National
Assembly or a provincial
legislature; not being a
permanent delegate to the
NCOP; not being an official of
the parent municipality; not
being convicted of any offence
and sentenced to imprisonment
without the option of a fine; and
not being declared by a court
as being of unsound mind or as
an unrehabilitated insolvent.

Municipal Systems
Act s 93F(1)

Such person ceases to be a
director from the date of
becoming disqualified

Municipal Systems Act
s 93F(2)

The chief executive officer of
the private company is
responsible for the
management of the private
company

Municipal Systems
Act s 93(J)2

The chief executive officer is
accountable to the board of
directors of the private
company

Municipal Systems Act
s 93(J)2

A senior manager of the private
company must act in a manner
that avoids misconduct

Municipal Systems
Act 93L(2)

Breaches must be dealt with in
terms of the disciplinary
procedures of the private
company

Municipal Systems Act
s 93L(2), Schedule 2
Item 14

The senior manager may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A

The senior manager may be
dismissed for misconduct

Local Government:
Regulations on
Appointment and
Conditions of
Employment of Senior
Managers GN 21 of 17
January 2014 Reg
43(1)
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Local Government:
A senior manager who has Regulations on
been dismissed for misconduct | Appointment and
may not be employed as a Conditions of
senior manager in any Employment of Senior
municipal entity before the Managers GN 21 of 17
expiry of a defined period January 2014 Reg 18,
Schedule 2

If there is a reasonable
suspicion that a senior Local Government:

Local Government: manager is abusing sick Iea\(e, Regu_latlons on

. the private company may atits | Appointment and
Regulations on . I
. own cost, require that the Conditions of
Appointment and senior manager be examined Employment of Senior
A senior manager of a private Conditions of inag » ploy
) by a medical practitioner of the | Managers GN 21 of 17
6 | company may not abuse sick Employment of

leave

Senior Managers
GN 21 of 17
January 2014 Reg
25(6)

private company's choice. In
the case of alleged
misconduct, the board of
directors must act in
accordance with the Code of
Conduct for Municipal Staff
Members.

January 2014 Reg
25(6), Municipal
Systems Act Schedule
2, Labour Relations Act
Schedule 8 (Code of
Good Practice)

Breaches must be dealt with in
terms of the disciplinary
procedures of the private
company

Municipal Systems Act
s 93L(2), Schedule 2
ltem 14

The senior manager may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . X source
evaluation action required
Yes/no
Such absenteeism will be
Local Government: regarded as leave without pay,
. and the senior manager may .
Regulations on Local Government:
) furthermore be regarded as .
Appointment and having deserted their post and Regulations on
A senior manager of a private Conditions of 9 . =Ir p ) Appointment and
therefore resigned if the period s
7 | company may not be absent Employment of Conditions of
. o . of absence exceeds 15 or .
from work without permission Senior Managers more consecutive workin Employment of Senior
GN 21 of 17 . 8 9 Managers GN 21 of 17
days and if the private
January 2014 Reg January 2014 Reg 33
33 company has taken reasonable
steps to trace the senior
manager without success.
Local Government: Local Government:
Regulations on Regulations on
A senior manager of a must Appointment and Failure to disclose benefits and | Appointment and
disclose benefits and interests Conditions of interests is a breach of contract | Conditions of
8 within the prescribed periods Employment of and must be dealt with in terms | Employment of Senior

and when circumstances
change

Senior Managers
GN 21 of 17
January 2014 Reg
36

of the Code of Conduct for
Municipal Staff

Managers GN 21 of 17
January 2014 Reg 36,
Municipal Systems Act
Schedule 2

Breaches must be dealt with in
terms of the disciplinary
procedures of the private
company

Municipal Systems Act
s 93L(2), Schedule 2
ltem 14

The senior manager member
may be dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
If the private company is of the
opinion that the senior
manager is incapable of
carrying out their duties as a
result of continuous ill-health or
. injury, the senior manager may | Local Government:
Local Government: ) h
) be required to undergo a Regulations on
Regulations on medical examination by a Appointment and
A senior manager of a must App0|_n_tment and medical practitioner nominated | Conditions of
remain healthy and injury-free Conditions of - .
by the private company and at Employment of Senior
9 | to the extent that work can be Employment of . \
erformed to the required Senior Managers the private company's Managers GN 21 of 17
P q 9 expense. The board of January 2014 Reg
standards GN 21 of 17 : .
directors may, on the basis of 43(2)-(5), Reg 43(7),
January 2014 Reg h ical evi . L Relati A
43(2) the medlpa evidence, cpnsnder abour Relations Act
the dismissal of the senior Schedule 8 ltems 10-11
manager. If the senior
manager refuses or fails to be
subjected to a medical
examination, they may be
dismissed for misconduct.
A staff member of the private Municipal Svstems ?err?:g;ﬁhrglgsi;;eﬁ?” with in Municipal Systems Act
10 | company must act in a manner pal Sy plinary s 93L(2), Schedule 2

that avoids misconduct

Act 93L(2)

procedures of the private
company

Item 14

The staff member may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 Item 14A

MUNICIPAL ENTITY -
SERVICE UTILITY

A service utility is directly
accountable to its parent
municipality

A service utility must exercise
the powers and perform the
duties necessary for the
attainment of service utility's
purpose in a satisfactory
manner

Municipal Systems
Act s 86H(2)(a)-(b)

A service utility is a juristic
person and a municipal entity
under the sole control of the
municipality which established
it

Municipal Systems Act
s 86I(1)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The parent municipality must
exercise any shareholder,
statutory, contractual or other
rights and powers to ensure
that both the municipality and
the service utility comply with
the Municipal Systems Act, the
Municipal Finance
Management Act and any
other applicable legislation,
and that the service utility is
managed responsibly and
transparently, and meets its
statutory, contractual and other
obligations. The parent
municipality(s) must monitor
and annually review the
service utility's performance.

Municipal Systems Act
s 93A, s 93B(b)

The mayor or executive mayor
of a parent municipality may at
any time call or convene a
meeting with the board of
directors of the service utility
concerned and the
representatives of the parent
municipality, in order for the
board to give account for
actions taken by it

Municipal Systems Act
93D(2)(b)

Non-compliance must be dealt
with in terms of the by-law in
terms of which the service
utility was established

Municipal Systems Act
s 86H2(c)

The parent municipality may
liquidate and disestablish the
service utility if its performance
is unsatisfactory

Municipal Systems Act
s 93B(c)(i)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The parent municipality may
liquidate and disestablish the
service utility if the municipality
does not impose a financial
recovery plan in terms of the
Municipal Finance
Management Act and the
service utility continues to
experience serious or
persistent financial problems

Municipal Systems Act
s 93B(c)(ii)

The parent municipality may
liquidate and disestablish the
service utility if the municipality
has terminated the service
delivery agreement or other
agreement it had with the
service utility

Municipal Systems Act
s 93B(c)(iii)

Council may pass a by-law
disestablishing the service
utility

Municipal Systems Act
s 86K

A director of the service utility
must exercise their powers and
perform their duties in a
satisfactory manner; be able to
do so effectively; comply with
all legislation regulating the
conduct of directors (including
the Code of Conduct); and not
be convicted of fraudulent
conduct

Municipal Systems
Act s 93G-93H, s
93L(1)

The parent municipality of the
service utility may remove or
recall a director appointed or
nominated by that municipality

Municipal Systems Act
s 93G




130

No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The board of directors may
investigate any alleged breach
of a provision of the Code of
Conduct by a director, or
establish a special committee
to investigate and make
recommendations to the board.
If it is found that a provision of
the Code has been breached,
the board may issue a formal
warning, reprimand or fine the
director; or recommend to the
parent municipality that the
director be removed or
recalled. The board must
inform the parent municipality
of any action taken in this
regard.

Municipal Systems Act
s 93L(1)(b)

A director of the service utility
must remain qualified to be a
director by not holding office as
a councillor of any municipality;
not being a member of the
National Assembly or a
provincial legislature; not being
a permanent delegate to the
NCOP; not being an official of
the parent municipality; not
being convicted of any offence
and sentenced to imprisonment
without the option of a fine; and
not being declared by a court
as being of unsound mind or as
an unrehabilitated insolvent.

Municipal Systems
Act s 93F(1)

Such person ceases to be a
director from the date of
becoming disqualified

Municipal Systems Act
s 93F(2)

The chief executive officer of
the service utility is responsible
for the management of the
service utility

Municipal Systems
Act s 93(J)2

The chief executive officer is
accountable to the board of
directors of the service utility

Municipal Systems Act
s 93(J)2

A senior manager of the service
utility must act in a manner that
avoids misconduct

Municipal Systems
Act 93L(2)

Breaches must be dealt with in
terms of the disciplinary
procedures of the service utility

Municipal Systems Act
s 93L(2), Schedule 2
ltem 14
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
The senior manager may be
dismissed, suspended, .
demoted, transferred, fined or Municipal Systems Act
. Schedule 2 ltem 14A
their salary, allowances or
other benefits reduced
Local Government:
Regulations on
Appointment and
A senior manager may be Conditions of
dismissed for misconduct Employment of Senior
Managers GN 21 of 17
January 2014 Reg
43(1)
Local Government:
A senior manager who has Regulations on
been dismissed for misconduct | Appointment and
may not be employed as a Conditions of
senior manager in any Employment of Senior
municipal entity before the Managers GN 21 of 17
expiry of a defined period January 2014 Reg 18,
Schedule 2
If there is a reasonable .
Y h Local Government:
suspicion that a senior .
i . . . Regulations on
Local Government: manager is abusing sick leave, .
) h - . Appointment and
Regulations on the service utility may at its I
) ) Conditions of
Appointment and own cost, require that the .
A senior manager of a service Conditions of senior manager be examined I\Eﬂrgr?zlaoiT:?Btl\?fZ?eor}I%
6 9 Employment of by a medical practitioner of the 9

utility may not abuse sick leave

Senior Managers
GN 21 of 17
January 2014 Reg
25(6)

service utility's choice. In the
case of alleged misconduct,
the board of directors must act
in accordance with the Code of
Conduct for Municipal Staff
Members.

January 2014 Reg
25(6), Municipal
Systems Act Schedule
2, Labour Relations Act
Schedule 8 (Code of
Good Practice)
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . R source
evaluation action required
Yes/no
Breaches must be dealt with in | Municipal Systems Act
terms of the disciplinary s 93L(2), Schedule 2
procedures of the service utility | ltem 14
The senior manager may be
dismissed, suspended, .
demoted, transferred, fined or Municipal Systems Act
. Schedule 2 ltem 14A
their salary, allowances or
other benefits reduced
Such absenteeism will be
. regarded as leave without pay,
Local Government: .
Regulations on and the senior manager may Local Government:
) furthermore be regarded as .
Appointment and . ) Regulations on
. . . having deserted their post and .
A senior manager of a service Conditions of therefore resianed if the period Appointment and
7 | utility may not be absent from Employment of 9 P Conditions of
. e . of absence exceeds 15 or .
work without permission Senior Managers . . Employment of Senior
more consecutive working
GN 21 of 17 days and if the service utilit Managers GN 21 of 17
January 2014 Reg N Y y January 2014 Reg 33
33 as taken rea_sonable steps to
trace the senior manager
without success.
Local Government: Local Government:
Regulations on Regulations on
A senior manager of a must Appointment and Failure to disclose benefits and | Appointment and
disclose benefits and interests Conditions of interests is a breach of contract | Conditions of
8 | within the prescribed periods Employment of and must be dealt with in terms | Employment of Senior

and when circumstances
change

Senior Managers
GN 21 of 17
January 2014 Reg
36

of the Code of Conduct for
Municipal Staff

Managers GN 21 of 17
January 2014 Reg 36,
Municipal Systems Act
Schedule 2

Breaches must be dealt with in
terms of the disciplinary
procedures of the service utility

Municipal Systems Act
s 93L(2), Schedule 2
ltem 14

The senior manager may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?rﬁtlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
If the service utility is of the
opinion that the senior
manager is incapable of
carrying out their duties as a
result of continuous ill-health or
Local Government: injury, the senior manager may Iﬁ?ﬂ;ﬁg\/nesrr;nr:ent
Regulations on be required to undergo a A qul
. . : L ppointment and
A senior manager of a must Appointment and medical examination by a Conditions of
remain healthy and injury-free Conditions of medical practitioner nominated Emplovment of Senior
9 | to the extent that work can be Employment of by the service utility and at the Mar?a yers GN 21 of 17
performed to the required Senior Managers service utility's expense. The Januagry 2014 Reg
standards GN 21 of 17 board of directors may, on the 43(2)-
January 2014 Re basis of the medical evidence (2)-(5). Reg 43(7),
y 9 . o ’ Labour Relations Act
43(2) consider the dismissal of the Schedule 8 Items 10-11
senior manager. If the senior
manager refuses or fails to be
subjected to a medical
examination, they may be
dismissed for misconduct.
A staff member of the service Municioal Systems Breaches must be dealt with in | Municipal Systems Act
10 | utility must act in a manner that pal Sy terms of the disciplinary s 93L(2), Schedule 2

avoids misconduct

Act 93L(2)

procedures of the service utility

ltem 14

The staff member may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A

MUNICIPAL ENTITY - MULTI-
JURISDICTIONAL SERVICE
UTILITY

A multi-jurisdictional service
utility is directly accountable to
its parent municipalities




134

No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

A multi-jurisdictional service
utility must exercise the powers
and perform the duties
necessary for the attainment of
such multi-jurisdictional service
utility's purpose in a satisfactory
manner

Municipal Systems
Act s 89(b)

A multi-jurisdictional service
utility is a juristic person and a
municipal entity under the
shared control of the parent
municipalities. It is accountable
to the parent municipalities and
must comply with the Municipal
Finance Management Act

Municipal Systems Act
s 90(1) and s 92(1)

The parent municipalities must
exercise any shareholder,
statutory, contractual or other
rights and powers to ensure
that both the municipalities and
the multi-jurisdictional service
utility comply with the
Municipal Systems Act, the
Municipal Finance
Management Act and any
other applicable legislation,
and that the multi-jurisdictional
service utility is managed
responsibly and transparently,
and meets its statutory,
contractual and other
obligations. The parent
municipalities must monitor
and annually review the multi-
jurisdictional service utility's
performance.

Municipal Systems Act
s 93A, 93C(a)(v)

A parent municipality is entitled
to receive regular written
reports, and may request a
multi-jurisdictional service
utility to furnish it with such
information as it may require

Municipal Systems Act
s 92(2)(a)-(b)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

The mayor or executive mayor
of a parent municipality may at
any time call or convene a
meeting with the board of
directors of the multi-
jurisdictional service utility
concerned and the
representatives of the parent
municipality(s), in order for the
board to give account for
actions taken by it

Municipal Systems Act
93D(2)(b)

A parent municipality may
appoint a nominee to inspect
the books, records, operations
and facilities of the multi-
jurisdictional service utility, and
those of its contractors

Municipal Systems Act
s 92(2)(c)

A parent municipality may deal
with non-compliance in terms
of the agreement in terms of
which the multi-jurisdictional
service utility was established,
which may include termination
of such multi-jurisdictional
service utility

Municipal Systems Act
s 89(e)-(i), s 93

The parent municipalities may
liquidate and disestablish the
multi-jurisdictional service
utility if its performance is
unsatisfactory

Municipal Systems Act
s 93C(b)(i)

The parent municipalities may
liquidate and disestablish the
multi-jurisdictional service
utility if the municipalities do
not impose a financial recovery
plan in terms of the Municipal
Finance Management Act and
the multi-jurisdictional service
utility continues to experience
serious or persistent financial
problems

Municipal Systems Act
s 93C(b)(ii)
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Accountability

Compliance TH . - If no, AT
No | Duty/activity required Legislative source | self- i no, EOEE AL e Legislative source _actlon accountable EEEELIT
. required implemented? . X source
evaluation Yes/no action required
The parent municipalities may
liquidate and disestablish the
multi-jurisdictional service
utility if the municipalities have | Municipal Systems Act
terminated the service delivery | s 93C(b)(iii)
agreement or other agreement
it had with the multi-
jurisdictional service utility
A director of the multi-
jurisdictional service utility must
exercise their powers and
perform their duties in a A parent municipality of the
satisfactory manner; be able to Municipal Systems multi-jurisdictional service Municipal Systems Act
2 | do so effectively; comply with Act s 93G-93H, s utility may remove or recall a

all legislation regulating the
conduct of directors (including
the Code of Conduct); and not
be convicted of fraudulent
conduct

93L(1)

director appointed or
nominated by that municipality

s 93G

The board of directors may
investigate any alleged breach
of a provision of the Code of
Conduct by a director, or
establish a special committee
to investigate and make
recommendations to the board.
If it is found that a provision of
the Code has been breached,
the board may issue a formal
warning, reprimand or fine the
director; or recommend to the
parent municipality that the
director be removed or
recalled. The board must
inform the parent municipalities
of any action taken in this
regard.

Municipal Systems Act
s 93L(1)(b)
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No

Duty/activity required

Legislative source

Compliance
self-
evaluation

If no, accountability action
required

Legislative source

Accountability
action
implemented?
Yes/no

If no,
accountable
action required

Legislative
source

A director of the multi-
jurisdictional service utility must
remain qualified to be a director
by not holding office as a
councillor of any municipality;
not being a member of the
National Assembly or a
provincial legislature; not being
a permanent delegate to the
NCOP; not being an official of
the parent municipality; not
being convicted of any offence
and sentenced to imprisonment
without the option of a fine; and
not being declared by a court
as being of unsound mind or as
an unrehabilitated insolvent.

Municipal Systems
Act s 93F(1)

Such person ceases to be a
director from the date of
becoming disqualified

Municipal Systems Act
s 93F(2)

The chief executive officer of
the multi-jurisdictional service
utility is responsible for the
management of the multi-
jurisdictional service utility

Municipal Systems
Act s 93(J)2

The chief executive officer is
accountable to the board of
directors of the multi-
jurisdictional service utility

Municipal Systems Act
s 93(J)2

A senior manager of the multi-
jurisdictional service utility must
act in a manner that avoids
misconduct

Municipal Systems
Act 93L(2)

Breaches must be dealt with in
terms of the disciplinary
procedures of the service utility

Municipal Systems Act
s 93L(2), Schedule 2
Item 14

The senior manager may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 Item 14A

A senior manager may be
dismissed for misconduct

Local Government:
Regulations on
Appointment and
Conditions of
Employment of Senior
Managers GN 21 of 17
January 2014 Reg
43(1)
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- i no, e el a1 Legislative source _actlon accountable LEEEEE
. required implemented? . X source
evaluation action required
Yes/no
Local Government:
A senior manager who has Regulations on
been dismissed for misconduct | Appointment and
may not be employed as a Conditions of
senior manager in any Employment of Senior
municipal entity before the Managers GN 21 of 17
expiry of a defined period January 2014 Reg 18,
Schedule 2
If there is a reasonable
suspicion that a senior Local G .
manager is abusing sick leave, Rocal pvernment.
Local Government: the multi-jurisdictional service egu_atlons on
. . . Appointment and
Regulations on utility may at its own cost, I
. . . Conditions of
Appointment and require that the senior .
. . . . Employment of Senior
A senior manager of a multi- Conditions of manager be examined by a
R . b ) o Managers GN 21 of 17
6 | jurisdictional service utility may Employment of medical practitioner of the

not abuse sick leave

Senior Managers
GN 21 of 17
January 2014 Reg
25(6)

multi-jurisdictional service
utility's choice. In the case of
alleged misconduct, the board
of directors must act in
accordance with the Code of
Conduct for Municipal Staff
Members.

January 2014 Reg
25(6), Municipal
Systems Act Schedule
2, Labour Relations Act
Schedule 8 (Code of
Good Practice)

Breaches must be dealt with in
terms of the disciplinary
procedures of the multi-
jurisdictional service utility

Municipal Systems Act
s 93L(2), Schedule 2
ltem 14

The senior manager may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A
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Accountability

Compliance - . . If no, - .
No | Duty/activity required Legislative source | self- i no, a%countabnhty Lz el Legislative source _actlfn ted? accountable EEEELIT
evaluation require gn plemented: action required source
es/no
Such absenteeism will be
regarded as leave without pay,
Local Government: and the senior manager may
Regulations on furthermore be regarded as Local Government:
. . Appointment and having deserted their post and Regulations on
A ?e(;‘."i'f mal"agef of at_lr'r_1tult|- Conditions of therefore resigned if the period | Appointment and
7 | Junsdictional service utlity may Employment of of absence exceeds 15 or Conditions of
not be absent from work without . . . .
permission Senior Managers more congecutlve w'orklng Employment of Senior
GN 21 of 17 days and if the multi- Managers GN 21 of 17
January 2014 Reg jurisdictional service utility has January 2014 Reg 33
33 taken reasonable steps to
trace the senior manager
without success.
Local Government: Local Government:
Regulations on Regulations on
A senior manager of a must Appointment and Failure to disclose benefits and | Appointment and
disclose benefits and interests Conditions of interests is a breach of contract | Conditions of
8 | within the prescribed periods Employment of and must be dealt with in terms | Employment of Senior

and when circumstances
change

Senior Managers
GN 21 of 17
January 2014 Reg
36

of the Code of Conduct for
Municipal Staff

Managers GN 21 of 17
January 2014 Reg 36,
Municipal Systems Act
Schedule 2

Breaches must be dealt with in
terms of the disciplinary
procedures of the multi-
jurisdictional service utility

Municipal Systems Act
s 93L(2), Schedule 2
Item 14

The senior manager may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 ltem 14A
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Accountability

Compliance o . y If no, . .
No | Duty/activity required Legislative source | self- Irfenz,irae%countablllty AL Legislative source ?r::tlfenmente d? accountable Is.zglrzléltlve
evaluation q Yezlno : action required
If the multi-jurisdictional service
utility is of the opinion that the
senior manager is incapable of
carrying out their duties as a
result of continuous ill-health or
injury, the senior manager may .
Local Government: be required to undergo a E(;czijllsi%vnesrr;r:ent.
Regulations on medical examination by a A u’ t t and
A senior manager of a must Appointment and medical practitioner nominated ppointment an
. LS ", A Conditions of
remain healthy and injury-free Conditions of by the multi-jurisdictional Employment of Senior
9 | to the extent that work can be Employment of service utility and at the multi- Manag{ars GN 21 of 17
performed to the required Senior Managers jurisdictional service utility's J 2014 Re
standards GN 21 of 17 expense. The board of 4gnuary 9
; . (2)-(5), Reg 43(7),
January 2014 Reg directors may, on the basis of Labour Relations Act
43(2) the medical evidence, consider Schedule 8 Items 10-11
the dismissal of the senior
manager. If the senior
manager refuses or fails to be
subjected to a medical
examination, they may be
dismissed for misconduct.
A staff member of the multi- Breaches must be dealt with in Municipal Systems Act
10 jurisdictional service utility must | Municipal Systems terms of the disciplinary s 93L(2), Schedule 2

act in a manner that avoids
misconduct

Act 93L(2)

procedures of the multi-
jurisdictional service utility

ltem 14

The staff member may be
dismissed, suspended,
demoted, transferred, fined or
their salary, allowances or
other benefits reduced

Municipal Systems Act
Schedule 2 Item 14A
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GENERAL NOTE:

1. The table includes all accountability activities in respect of which the statutory source of such activities, in the event of non-compliance or
lack of fulfilment of the activity concerned, contains an explicit provision in relation to —
a. administrative steps that must or may be taken; and/or

b. the criminalisation of such conduct by the creation of a statutory offence.

2. The table excludes all accountability activities in respect of which the statutory source of such activities, in the event of non-compliance or
lack of fulfilment of the activity concerned, does not contain an explicit provision relating to —
a. administrative steps that must or may be taken; and/or

b. the criminalisation of such conduct by the creation of a statutory offence.
In such cases, the remedial actions provided for in section 139 and 100 of the Constitution apply.

3. The table excludes the constitutional power to intervene in local government vested in —
a. the various MECs responsible for local government, as provided for section 139 (“Provincial intervention in local government”); and

b. the Minister responsible for local government, as provided for in section 100 (“National intervention in provincial administration”).

4. The table excludes the general constitutional obligation vested by section 156(6) of the Constitution in the various provincial governments to
“by legislative or other measures ...
(a) provide for the monitoring and support of local government in the province; and
(b) promote the development of local government capacity to enable municipalities and perform their functions and manage
their own affairs.”

5. The table excludes the general constitutional power of national government and the provincial governments, as set out in section 155 (7) of
the Constitution, to regulate the exercise by municipalities of the executive authority —
“The national government, subject to section 44, and the provincial governments have the legislative and executive authority to see
to the effective performance by municipalities of their functions in respect of matters listed in Schedules 4 and 5, by regulating the
exercise by municipalities of their executive authority referred to in section 156 (1).”



